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PREFACE 

The 3rd Edition of the Department of Space Employees' 

(Classification, Control and Appeal) Rules, 1976, was published 

incorporating the orders/amendments issued up to December 2001. Since 

then a number of amendments have been made and new clauses added to' 
these Rules; the last such amendments were issued vide DOS Employees' 

(CCA) Amendments Rules, 2013, contained in DOS Notification 

No. E. 14015/112012-IV dated March 06, 2013, and published in the 

Gazette of India (Extraordinary). The 4•h Edition of the DOS Employees' 

(CCA) Rules, 1976, incorporating all such Amendment Rules is being 

printed in diglot format for reference and necessary action. 

(A. Vijay Anand) 
March 2013 Joint Secretary 
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., 	 Government of India 
Department of Space 

Bangalore - 560009 
No. 2/9(12)/74-III (I) May 5, 1976 

To 
All Concerned 

Sir, 
Subject: Personnel Service Regulation - Department of Space 

Employees' (Classification, Control and Appeal) Rules 
J976 -	 forwarding of. ' 

******* 

I am. directed to forward herewith a copy of the Gazette of India 
Extra?r?mary Part II, Section 3, Sub-Section (ii) dated April I, 1976 
contammg the Department of Space Employees' (Classification, Control 
and Appeal) Rules, 1976 for your information and necessary action. 

.In th.is connecti.on, I am to invite your attention to Rule 1 (2) of the 
Not1ficat10n ac~ordmg to which these rules have come into force with 
effect from A~nl 1, 1976, the date on which it has been published in the 
Gazette ofIndia. 

Yours faithfully, 

Sdl-

Under Secretary to the Government ofIndia 
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1~&J fct1n1T 4>'hu:fl 

(ci/rJq)'(UI, ~~blOI ~ ~)~ 1976 


cm.31T. 270(al) - '<1~4R1, ~'Cl'R ~ ~309 ~ ~ IDXT ~~ 
<ITT ~m ~. nt101fMtrn ~~ t-. ~: 

1:rJlT - I : ~ 

1. ~ -;:rJlJ 3fR ~ 

(I) 	 ~~ CITT ~ 1111 ~al fcr.niT Cf>4il1-ft (cpftCf>'<OI, Ali?lDI 3fR 
3l'ftc;f) ~. 1976 t-1 

(2) 	 ~ ~ -4 >1Cf> l~l'1 ~~ ~ wr=r m-i1 I 

2.~ 

0 ~~. ~OCJ>~~ 3Rlm ~ 4-ITT 

(cn) ~ Cf>4il1-n ~ ~ -4 ~~· ~ ~~~ 
t \SfT ~ ftrfclc;r 'fG -4 AgRBlli m ~ ~~ t fGffi cpi:f:qrtt 

~·ic+1Ii ll mxur CITTnT t; 

("&) ·ffrfcr<;r 'f"G' ~ 3Rlftar fcJ1:rJlT ~ ffrfcK;r 'fG ~~; 

(11) 	 ·3lTlJT1T· ~ ~ "fficp WIT 3mWr ~~; 

(c:r) 	 •3R'lft"ar ~· ~ ~~ m ~~~ fGffi '<1~4Rl ifR1 

~~ ~ ifR1 ~ mct>R <ITT ~al~~ fc)un 

Tf<n m; 
(~) 	 '3tj~11t1Act> >11~ct>1-ft ~ ~~~~ \SfT 0 ~~ 3trlR 
~ 8 ~ fclAffilX: cITTt ~~m ~~ ~w:r t: 

1~ l.4.1976 ~ ~ "$ ~ (3ffilm'UT) mrr II, ~-3. \'Jtr-~ (ii) -4 ~ 

• 	
1DEPARTMENT OF SPACE EMPLOYEES, 

(CLASSIFICATION, CONTROL AND APPEAL) RULES, 1976 

S. 0. 270 (E) - In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution, the President hereby makes the following 
Rules, namely: 

PART - I : GENERAL 

I. Short title and commencement 

(1) 	 These Rules may be called the Department of Space Employees' 
(Classification, Control and Appeal) Rules, 1976. 

(2) 	 They shall come into force on the date of their publication in the 
Official Gazette. 

2. Definitions 

In these Rules, unless the context otherwise requires 

(a) 	 'Appointing Authority: in relation to an employee, means the 
authority empowered to make appointments to the civil post 
which the employee for the time being holds; 

(b) 	 'Civil Post' means a civil post in the Department ofSpace; 

(c) 	 'Commission' means the Union Public Service Commission; 

(d) 	 'Department of Space' means any establishment or Organisation 
declared by the President by a Notification in the Official Gazette 
to be the Department ofSpace of the Government of India; 

(e) 	 'Disciplinary Authority' means the authority competent under 
these Rules to impose on an employee any of the penalties 
specified in Rule 8; 

'Published in the Gazette of India (Extraordinary) Part II, Section 3, Sub-section 
(ii) dated 01.04.1976 
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'Employee' means a person holding a civil post in the Department ("'tT) 'Cb'hl1:il ' ~ ~~~ t \ii) 3R'fft&T fcriWT -q ft:rfcrn -qc < '"RUT 
of Space;

~°ITT; 
1[(a) 'Government Servant' means a person who 

1[(CF>) 	 '{l'<Cbl'il ~.ft· ~ ~~~ t \ii) 

(i) is a member of a service or holds a civil post under 
(i) ~~ Cf)l ~ -ITT 3111lCIT ftcr m- 3R1<Rr ft:rfcrn tlG" tfR"UT the Union, and includes any such person on foreign 
~ -ITT ~ ~ ~~ 'lfi ~ t. \ii) ~~ tR service or whose services are temporarily placed at 
m-~~-~~q;)~ x~<rr 3FlT the disposal of a State Government, or a local or other 

authority;!>ll~Cb'<OI q;) ~ X'itT -q ~~°ITT, 
(ii) 	 is a member ofa service or holds a civil post under a State (ii) 	~~ Cf)l ~ -ITT 3!11lCIT ~~ m- 3RfTffi ftrfcrc;r tlG" 

Government and whose services are temporarily placed at 
tR"ITTd"~ ~ - ~~ q;) ~X'itf-q ~ the disposal of the Central Government; 
~m1 

(iii) 	 is in service ofa local or other authority and whose services 
(iii) 	~~ 31~ 3FlT ~ ctr ~ ~ -ITT ('!"~ ~ are temporarily placed at the disposal of the Central 

wm ~~ q;) 31"{~ X'itT Tt ~~m1J Government.] 

(g) 	 'Head of the Department' for the purpose of exercising the ('CJ) ~. ai1~11flPICb, ~ <rr ~&TUT~ m- X'itT "If~ CF>T 
powers as appointing, disciplinary, appellate or reviewingwTiiT m m-~ m- fc;rq ·~~&r&T' ~ ~~~ t 
authority, means the authority declared to be the Head of 

fGffi 3R'fft&T ~'+fl'T m- !>l<ll\it'i'i m- fc;rq ~, 1!C'f ~~: the Department under the Fundamental and Supplementary 
~ <IT ft-rfcrc;r *11 fl) Pill11 <IT '<I~qRI &RT ~~~ ('jf'l"l 'i I'1 Rules or the Civil Service Regulations or any corresponding 

~ m-~~ m- 31&[&1 m- X'itT "If ~ fcpm 'Tm i; Rules made by the President for the purpose of the Department 
of Space, as the case may be; 

("\it") ~. 3!'j~11-<1PICb, ~ <rr ~&TUT~ m- ~"If~ q;r 
(h) 	 'Head of the Office' for the purpose of exercising the powers mm m-~ m- fc;rq 'Cb1l!Y<:1l1 31&f&T' "'<f ~~~ 

as appointing, disciplinary, appellate or reviewing authority, 
~ fGffi ~&T ~ m- !>l4l\it<i'i m- ~~ fcRft<:r ~ <IT means the authority declared to be the Head of the Office 
'<1~4Ri &m ~~~ act1111'1 f.1ll"s:IT m- 31~ Cblllk'lll 31UT&T m under the General Financial Rules or any corresponding Rules 

~ ~ ~ fcpm 'Tm t; made by the President for the purpose of the Department of 
Space; 

(i) 	 ·~·-'{f~~m-~~~~; 
(i) 	 'Schedule' means the Schedule appended to these Rules; 

•~ 20.i2.19so qll ailtHii!'il "{{. 9/4(1)180-rn ~ am ~.3ft."{f. 21s ~ 
17.01. 1981 	 1 Vide Notification No. 9/4(1)/80-III dated 20.12.1980- S.O. No. 215 dated 17.01.1981. 

22 



(ii) 	 ·~ ~ 'l1R(l ~ "&> ~~ <ITT ~ 3ffe"~ t 
31R ~ 3Rf11CT

(<P) ~~ m 3-m-~; 31R 

(~) 	 ~al~"&>~w:ITTT~~.~~~I 

3. ~~ 
(I ) 	 <) f.1<:t11 ~ -:P4il t-fl -qx ~ m<T ~ 

(<P) 	 ~~ -qx <'IT'1 ~ m<T ~~~al ~1WT ~ 
~~"&>~3Rl~~m~~~'{f 

\mR ~ 7Tt ~; 
(~) 	 3Tfuc1 ~m ~ ft:rfclc;r *n m ~ *n "&> ~~ 

-qx ~~ -ITTiT; 

(7T) 	 ~~~ ~ ~ ct>4iJ1{11~ -qx ~~~~ 
31 I<t>Ffl'f ct> CZflJ ~ ~ fctlm \JfRIT t_ \111 ~ ll~d ~ -qx 

~~ C11Rn~1 ~ ~ m; 
(tr) 	 ~ lf[ft.rq; x;;q ~ ~ Cf>l<T wnfuT 3i')x ~ Cllffti~1 \i'll 

~ll~d ~ ~ ~ ~ -qx <'IT'1 ~ m<l; 

(~) ~ ~ x;;q ~ ~mfta ct>4'Cl1{11~ -qx ~~~~ 
31 Ict>Ffl'f Cfl czrm ~~ fctlm \JfRIT i; 

("'Cl') ~~ x;;q ~ Pteima ~ -qx <'IT'1 ~ m.r ~~. 
fl1l{11 f% Cfl m lf[ft.rq; ~~~ fctlm VfRl1 t; 

(t9) 	 ~~ -qx ~~ m<T ~~ ~ ~ "&> 3Rr1c=r 
3tR cn-R ~~~. dffi'ill W[t'l ~~ IDX1 <lT ~ 
3ttft";f m ~~ ;;sq 61 otl1 "&> 3Rr1c=r 3tR cn-R ~~ 6f1Effi 

~~ "&> ~~ ~ m ~'<l~qRJ ~ 'i\qfj"ll~"t IDXT 

m 'iClf'j"ilcFf ~ ~ 7Tt ~~ IDXT m ~ 3ltTR ~ 
~~fctlm~I 

3 

·;f;; (j) 	 'Secretary' means the Secretary to the Government of India 

in the Department ofSpace and includes 

(a) 	 Special Secretary or an Additional Secretary; and 

(b) 	 a Joint Secretary placed in independent charge of the 

Department of Space 

3. Application 

(1) 	 These Rules shall apply to every employee, but shall not apply 

to 

(a) 	 any person whose services have been borrowed by the 

Department of Space from any other Department of the 

Central Government or from State Government; 

(b) 	 any member of the All-India or Central Civil Services or 

Railway Service; 

(c) 	 any monthly rated staff paid from contingencies other 

than those brought on to regular establishment; 

(d) 	 any monthly rated work charged and other persons not 
on regular establishment; 

(e) 	 any daily rated staff paid from contingencies; 

(f) 	 any daily rated workmen paid by the day, week or month; 

(g) 	 any person for whom any special provision is made, in 

respect of matters covered by these Rules, by or under 

any law for the time being in force or by or under any 
agreement entered into by or with the previous approval 

of the President before or after the commencement of 
these Rules, in regard to matters covered by such special 

provisions. 

3 



-
~ (2) Ifany doubt arises 

(a) whether these Rules or any of them apply to any person; (Cf>) <FTT -4 f.l<r1 m ~ ~ ~ f.l<r1 fcITT:fi czrfffi tR ~ ma- t 

or


'llT 
(b) whether any person to whom these Rules apply holds 

("{g) qxTT ~ czrfffi. ~ tR "lf6 f.l<r1 ~ma- ~. ~ 3RT ~ any other Civil post, 

'lG ~~ ~; ('!) 1Wl'"ffi \{ 1~4Rl q;) ~ fcl:>m ~ Vil 


the matter shall be referred to the President, who shall 
~tR~m1 decide the same. 

PART - II : CLASSIFICATION OF POSTS 

4. ~ llGl q;J qlfTCf)'(O( 4. Classification of Civil Posts 

3Rlft&T ~~ B1 '4G1 ~ ~ ftrfct<;r 'lG Vil ~ ~Rt>41 &RT ~ Civil Posts in the Department of Space other than those held by 
persons to whom these Rules do not apply, shall, by a general or special~ m tR "lf6 f.l<r1 ~~ma-~. '{1~4Rl ~~m ~~ &m 
order of the President, be classified as follows: 

~ WPR ~ ~ fcl;<l ~: 
(a) Civil Posts - Group 'I\(Cf)) fufcrc;r 'lG -~ .Cf). 
(b) Civil Posts - Group 'B' ("{g) fufcrc;r 'lG -~ ."{g. 
(c) Civil Posts - Group 'C'

(-rr) fufcrc;r tfG' -~ •-rr· 
(d) Civil Posts - Group 'D' 

("El") ~ tfG' -~ •-q• 

PART - III : APPOINTING AUTHORITY 
1fTTT III -~~ 

5. Appointments to Civil Posts - Group Ws. 	~ 'q;' ~ ftrfc«;J 'ClGl tR Pl~Rt><ti 
All appointments to Civil Posts - Group '!\., shall be made by the 

~'Cf>'~ '4G1 tR ~ Pl~Rt>lli '<l~qRl &m qft ~; President: 


~. =<1~qRl ~ m ~~ &m ~~ mif ~ 3r4R ~· 
 Provided that the President may, by a general or a special order and 
~~~~ Fct Pi ffi te <R. ~ Pi ~Rnlli m ctft fi fcITT:fi 3RT 311~ct>1.ft subject to such conditions as he may specify in such order, delegate to 

cITT Skll14tftia C"fR ~ 1 any other authority the power to make such appointments. 

6. ~ ftrfc«;J 'ClGl tR Pl~lli 	 6. Appointments to other Civil Posts 

~ 'Cf>' ~~ '4G1 ~ ~ ftlfcr<;r -qzj tR ~ f.1~fffi4j x I ~qRl ~ All appointments to Civil Posts other than the Civil Posts - Group 'I\, 
shall be made by the authorities specified in that behalf by a general or*11~1=<01 m ~~ &m B1 ~ fctf.1ffite ~ &m ctft ~. 
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<n IJfif ~~ 'flff fcmTT l1<n "ITT' crITT ~~~ Cffr \jf[T. ;·~ \;fr 

~~ ~'cit ii fcl Pl~ !SC ~ I 

7. 	 ~('1~'1 

(1) 	~~ <n 3Rl ~~ qg ~-Q.l "ITT <n 3l:p11t1PIC!5 

~ <n ~~ '<l~qff1 ~~~~ 3Rl ~ 

x-rr~ m ~~ mxr ~ <t>4il1{) <ITT PIC1~11~ w ~ 

(Cf>) 	 Vf€f fcF> ~~~ 3lj~llflPIC15 Cf514crn?1 fcrr:rmclA- %<n 

~%;<n 

(~) 	 ~-fcf> mtr C154il1{1 <ITT PIC1~'i1~~~ fcw ~alli ~ 
Cffr 'Zl?:f '4, qg ~ RPll ICl5("f141 '4 c;rn s3ll %'1IT ~ Cffr w-an 
~ fITT:r ii :i:l Rt'!? (1 ~'lfTCf ~ % ; <n 

(TT) 	 1(Vf€f fcF> ~ fcr%' fcF>'<tr C: I~Cf) ~tr Cffr ~~ 1W1(1l. 

~, vftq <n fcrqm~ %I] 

(2) mtr <P4il1:fl <ITT ~~~ mtr ~ mxr Pl&~ ... 1~ 

(Cf>) 	 ~ ~tr Cffr m'fusr xl \3"'<i Gm .q ~~ Vf€f fcF> 

~ mtr ~an '4, mt qg c: 1~Cf5 3ITTTcr tR 'ITT <n 3Rl~. 

3l '$a1c,n fl 't:fUcl Cffr 3lCTfu xl ~~ rcw ~ '4 "<1Sll 11<n: 

'ITT I 

(~) 	~ c:) ~Ri [% Cffr m'fusr xl \3'"ff Gm ii W1W ~ Vf€f fcf>. 
mtr ~~ fcw C::l!SlR-1[% Cffr Gm lf ~ 3l'$dl<41'{1 't:fUcl 
xl ~ Cf51'<1Cllfl cnT c;o;s1~~I ~ l1<n "ITT 3tR ~ C:l!SlR-11%. 
~ YR 011+Hq'{f)q ~~~ 'flff fcF><n l1<n "ITT <n 'irCT 1tft 
~ l1<n "ITT <n 3lPlci14a: ~ 1tft fcF><n l1<n "ITT I 

-~special order of the President or where no such order has been made, by 
the authorities specified in this behalf in the Schedule. 

PART - IV: SUSPENSION 

7. Suspension 

(1) 	 The Appointing Authority or any authority to which it is 
subordinate or the Disciplinary Authority or any other authority 
empowered in that behalf by the President, by general or special 
order, may place an employee under suspension 

(a) 	 where a disciplinary proceeding against him iscontemplated 
or is pending; or 

(b) 	 where, in the opinion of the authority competent to place 
an employee under suspension, he has engaged himself in 
activities prejudicial to the interest of the security of the 
State; or 

(c) 	 1[where a case against him in respect of any criminal 
offence is under investigation, inquiry or trial.] 

(2) 	 An employee shall be deemed to have been placed under 
suspension by an order ofAppointing Authority 

(a) 	 with effect from the date ofhis detention, ifhe is detained 
in custody, whether on a criminal charge or otherwise, for 
a period exceeding forty-eight hours; 

(b) 	 with effect from the date ofhis conviction, if, in the event 
of a conviction for an offence, he is sentenced to a term 
of imprisonment exceeding forty-eight hours and is not 
forthwith dismissed or removed or compulsorily retired 
consequent to such conviction. 

·~ 16.05.1977 ~~ ~. 2/10(32)/76-I ~am ·m ~~~~ii _ _ _ _ 

~ <IT ?[UT ~ ~ ~ fl'RlfflR f$m TT<n t· <1' ~ f.rcim;ffi scr ~ fcpm TT<n t - 'Amended by omitting the words "or he is under preventive detention or has been arrested for 
'([ff.31T.'ff. 2127 ~ 25.6.1977 debt", vide Notification No. 2/10(32)/76-l dated 16.05.1977 -S.O. No. 2127 dated 25.06.1977 
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fqtsc!)<l)'(O( : ~ \3'q ~~ ~ (~) -q ~ 31'$fl(J);("f £1 ,~ Cf>'!' .... Explanation: The period of forty-eight hours referred to in 
<Ill'. < Clause (b) of this Sub-rule shall be computed from the ~. c;1tStffifc6 ~ ~ <Pt'ltlqlfl ~ ~ ~ 'lti 11f01a qft ~~ 

commencement of the imprisonment after the conviction and 
~~~~ Cbl'ltlql'lti qft 3hHlfllCfl ~.~ cITTt °ITT. 7TUAT l) for this purpose, intermittent periods of imprisonment, if any, 
c;fi~I 

(3) 	 ~ P!C'1kl'11~ fcl:>-ffi Cfl4t11fl l1X ~4G'q~, ~ \1l'Fl m 

~~ qft ~~ f.1<:riIT ~ ~ 3Ttfu;r l1X m ~FtPcic>11Cfl1 

-q 3TtJffi'f qft \JlTfft ~ ~~ 3fTll vftq m Cfll lfq1g) ~~ m ~ 
~~~ ~ cnqff ~ \1ITTiT t crITT ~ P!C'1~'1 ~ ~ <ITT. 
~ 4G'q~. 6CN VIA m ~~ qft mfu!r <ITT~~ 
~ W[tf ~~~ Cffi 3fTll 3lITTT ~ CfcP 'SiCfi ~ I 

(4) 	 ~ cITTt Cfl4t11fl m l1X ~4G'q~. ~VIA m ~ 
~ 3TtJffi'f mt \JlIBt i ~ 'Xl l lllC'lll ~ ~ ~ 31'j~ll'lt1f.1Cfl 
m1Wmfr ~~ Cf>'!' ~ l1X ~m ~ &m 3l~ ~ q)("l'{<){ijq· 

~~ mt \JlIBt t, ar:R ~~~ 3ITTTcIT ~ l1X ~: 
4G'q~, ~ VIA ~~~~ t'. l1X 3fTll vfi:q 

~cm~ Ncrr ~ ~ 4G'q~. ~VIA 3l~ ~~ 
~ ~~ mfu!r ~ ~~ &RT Cfl4illfl <ITT f.!t&kl'11~'1 
~ \ilW ~ Cffi 3fTll ~m CfcP f.i&kl '1 lciR ~ I 

1(~ 3fTll \1frq m Cf>T ~~~ 4G'q~. ~ \1l'Fl <IT ~ 
~ qft ~ '"llllll&lll &ffi ~~ !jUIJq'jOI l1X ~~~ 
aq;;fl c6'l 3TT'CITT" l1X 3TtJIB1 CfR ~ ViR m ~~wrnr -q ~. \i!'t 
'"lllll IC'1 ll ~ 'Wfa-T ~~ ~. qft Gm -q ~~~ ~l?.TT "11ft) 

(5) 	 2((<P) '34f.1ll1i (7) ~ !'llCltWTI ~ ~. ~~ ~ ~ fc);m TfllT 

m ~ Tim P!C'1kl'1 cm ~~ qq; Wftf ~ VfGf CfcP fcn \IB 

1~ 28.08.1981qft~~.2/8(1)/8 1 -I ~ amvn~sPrm ~ - ~.311.~ . 2592' 

~ 3.1 0.1981 
2~ 20.11.2007 qft ~~- 4/5/112004-V ~am~ fclrm lfZTT i i 
~.311.~. 3434 ~. 8.12.2007 
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shall be taken into account. 

(3) 	 Where a penalty ofdismissal, removal or compulsory retirement 
from service imposed upon an employee under suspension 
is set aside in appeal or on review under these Rules and the 
case is remitted for further inquiry or action or with any other 
directions, the order of his suspension shall be deemed to have 
continued in force, on and from the date of the original order of 
dismissal, removal or compulsory retirement and shall remain in 
force until further orders. 

(4) 	 Where a penalty ofdismissal, removal or compulsory retirement 
from service imposed upon an employee is set aside or declared 
or rendered void in consequence of or by a decision of a Court 
of Law and the Disciplinary Authority, on a consideration of 
the circumstances of the case, decides to hold a further inquiry 
against him on the allegations on which the penalty of dismissal, 
removal or compulsory retirement was originally imposed, the 
employee shall be deemed to have been placed under suspension 
by the Appointing Authority from the date ofthe original order of 
dismissal, removal or compulsory retirement and shall continue 
to remain under suspension until further orders: 
1[Provided that no such further inquiry shall be ordered except 
in case when the penalty of dismissal, removal or compulsory 
retirement from service has been set aside by a Court of Law on 
technical grounds without going into the merits of the case or 
when fresh material has come to light which was not before the 
Court.] 

(5) 	 2[(a) Subject to the provisions contained in Sub-rule (7), an order 
ofsuspension made or deemed to have been made under this 

1
;:..~:ded vide Notification No. 2/8(1)/81-1 dated 28.08.J981 - S.O. No. 2592 dated 03 .10.1981 

1:.:::,·;;stituted vide NotificationNo.4/5/1/2004-Vdated 20. 11 .2007 -S.0. No. 3434 dated 08.12.2007 
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tm m q; ~ "flar=f ~ &m h4ictRa m ~?=r ~ 	 Rule shall continue to remain in force until it is modified or 

revoked by the authority competent to do so.]fcnm 	\:JlN I] 

(~) Vi-ITT ~ <154ii 1;ft cITT Pl C'I ~a fcnm V!Tffi ~ m Pl <1 ~a ~ (b) Where an employee is suspended or is deemed to have been 

V!Tffi ~ (~ 3l'j~t1f1Pi<l5 <!514cmft $ ~~ m ~). a1R \J"f1 suspended (whether in connection with any disciplinary 
proceeding or otherwise), and any other disciplinaryPiw~'i $ ~m ~ ~~~~ 3RT 3lj~llflPl<15 
proceeding is commenced against him during the<15 I4cmfl ~ qft '7ITTfi ~, err ~~, vn ~ Plw·~ '1 ltft-1 
continuance of that suspension, the authority competent to m 	~ ~ "flar:r ~. ~ 'CfITT'U11 $ 3ITTIR tR. -vn c:i~El ·~r ~ 
place him under suspension may, for reasons to be recorded 

~,	~~ ~ ~ fcp <154i11-ft (f"ij (fCfi ~ El11' 
by him in writing, direct that the employee shall continue 

Wn ~ CiCfi ~ X1'4t <n ~ Cl' l 4Cl Itft ~~m\ilRf) I to be under suspension until the termination ofall or any of 
such proceedings. (11) 	 ~~$~~~m~~~~~~cffl" 


~ '41 ~~~ &m. ~~~ fcf>m ~ m 
 (c) An order ofsuspension made or deemed to have been made 
~m~tm~ V1TctT ~fcf>~<r5 ~ ~~<rr under this Rule may at any time be modified or revoked 
~~am~~~~ m. h41 'ftRa m by the authority which made or is deemed to have made 

~Rl'<1~a ~ \JfT ~I the order or by any authority to which that authority is 
subordinate.

(6) 	 1 [~ ~ $ ~ fcf>m 7T<n m fcnm 7T<n ~ 7T<n PIC1~'1 $ · 

~ <f>T ~a:rur. P!C'l~'i <ITT \34iaRa m ~Rtfi~a {PIC1~'1 ~~. (6) 1[An order of suspension made or deemed to have been made 

~ xl ~~ $ ~m xl w} m -4 "flar:r ~&RT.· under this Rule shall be reviewed by the authority competent to 
modify or revoke the suspension 1 {before expiry ofninety days~~ $ ~~ ~a:rur ~ Cfft ff1451R~1 tR fcnm ~ 
from the effective date of suspension}, on the recommendation3fix 	f.1<1~'1 <ITT ~ m ~Rlfi~a m ~~ vITTt fcnm ~ 
of the Review Committee constituted for the purpose and

3ftx ~ '41 ~ irRfa:rur ~~ Pt<1~'1 ~ $ ~m ~w 
pass 	orders either extending or revoking the suspension and 

fcnm ~m ~~ PIC1~'1 ~~~ 'il ~ "ffi ~~ any subsequent review shall be made before the expiry of the 
xl~~m1J extended period of suspension provided that the extension of 

(7) 	 2[~ f1<:r:1 $ \3"CI ~ (1) xl (2) ~~ 1Tm m fcnm 7T<ll ~ suspension shall not be for a period exceeding one hundred and 
eighty days at a time.]7T<rT Pi<'1~'1 ~~~ -cBt ~ $ ~~~m Vf{,f (fCfi 


qft ~~~qft~ $ w~wr$~ 3IT1T "$T ~ 
 (7) 2[An order of suspension made or deemed to have been made 
~ ~~ "'1tT V!Tffi: under Sub-rules (1) or (2) of this rule shall not be valid after 

a period of ninety days unless it is extended after review, for a 

I~ 18.03.2004 mt ~~. 2/5/1/98-V ~&RT~ TTm ~ I ~·*-~· 804. further period before the expiry ofninety days: 

~. 28.3.2004 
2~ 20.1 1.2007 mt~~. 4/5/1/2004-V ~&RT m~ ~ TTm ti 1lnsertedvideNotificationNo.2/5/l/98-Vdatedl8.03.2004-S.0.No.804dated28.03.2004 
~ .3fl .~. 3434 ~. 8.12.2007 	 2Substituted vide Notification No. 4/5/1/2004-V dated 20.11.2007 - S.O. No. 3434 dated 08.12.2007 
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~ \jq ~ (2) ~ ™ fcpm 1TlfT ~~ Pl<1&iil1 ~ ~ lf 
PlC'1~1 ~lffOT qft 311q~ljCfldl ~ Wfi. ~~~ ~ Pt~kl1 
~ CJft ~"CR t1'<Cfl1;ft Cfl4i:ll'ft ~~™ 6l'ff ~arr t 3tR ~ 
~~ ~~ cift ~ fHCfll-ft Cfl4ill~ cm f%'<1fl1 ~ 1jm cift ~ 
~m\3W~~~CITT~\3W~~cm~ 
~ '1fR cift ~. \1ll ~ ET1G ~°ITT.~ lfRT ~I] 

~: ~~ Cfl4'Cl1-ft CITT, ~~ CITTXUT ~ fTl'<lffll'< fcpm· 

VfT!Z, 'll6 ~ 'ITT<rr fcp ~ arcR fl'I '< lffl lfl CITT ~ 3fR ~~ 
~ CJft ~~ arcR ~~cm~ cITT" ~. aN~illq. 
~ wwra "CR~~ 1TlfT ti Cfl4'Cl1;ft ~ m ~~cm~· 
>!"CPR~ m ~ ~m CJft ~ q;T ~ \J111Cfl1~ futrA 
~ "<'ilf ~ ~~ 3fR ~ 3Rl Cfl14ci1!'ft ~ m \1ll ~ 
~~~~ qRu11'1t<1fiq 3llCl~llCfl m~~ 3'fl'CITT' ~ 
31'j~llflPlCfl CflllfCl1tft ~ ~~ 'ITTTfT I 

8. llll~lll 
~ Cfl4ill-ft ~. ~ 3fR ~~ ~ WlR "CR 3fR ~' 
~~~ "<'ilf ~. PtkiR:trtla ~11~<ii 31f£1-<1~a CJft \jfT ~;. 
31~ 

m-tt wfid21/ 

(i) f.RT; 
(ii) 

(iii) 

~ CITT *nT 'GfRT; 

~ qft ~lffi m *r ~<PRU
CJft m CITT fl'i°fo: m ~: 

T \
~~ 

3W &RT 
.~~ 
'fRCl>R c \ 

fcpm VJRT; 

m qft 7Tt ~

1[(iii) (<P) C1m1 ~a1'111 ~ ~~~ 
~m "CR q;1{ }lfacg61 m 

~ 
~~ 
~ 
~ 

m 

'ffiX ~ 
® atR. 

Plkia'< 
C1m1 ~a11111 ~ ~I] 

(iv) m ~ CITT 00 'GfRTI 

1~ 22.06.2005 <?ft ~'<!il"11 ~- 4/5/112004-V am ~I~ 16.07.2005 

~ ~.3TI.~. 2489 
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f;;Provided that no such re:view of suspension shall be necessary in the 
case of deemed suspens10n under Sub-rule (2), if the Government 
servant continues to be under detention at the time of completion of 
ninety days of suspension and the ninety days period in such case will 
count from the date the Government servant detained in custody is 
released from detention or the date on which the fact ofhis release from 
detention is intimated to his Appointing Authority, whichever is later.] 

Note: It shall be the duty ofan employee who may be arrested for any 
reason to intimate the fact ofhis arrest and the circumstances connected 
therewith to his official superior promptly even though he might have 
subsequently been released on bail. Failure on the part ofany employee 
so to inform his official superior shall be regarded as suppression of 
material information and shall render him liable to disciplinary action 
on this ground alone, apart from any action that may be called for on 
the outcome of the police case against him. 

PART - V: PENALTIES AND DISCIPLINARY AUTHORITIES 

8. Penalties 

The following penalties may, for good and sufficient reasons and as 
hereinafter provided, be imposed on an employee, namely 

Minor Penalties 

(i) censure; 

(ii) withholding promotion; 

(iii) recovery from his pay of the whole or part ofany pecuniary loss 
caused by him to the Government by negligence or breach of 
orders; 

1[(iii) 	 (a) reduction to a lower stage in the time scale of pay by one 
stage for a period not exceeding three years, without cumulative 
effect and not adversely affecting his pension] 

(iv) withholding of increments ofpay; 

1Substituted vide Notification No. 4/5/1/2004-V dated 22.06.2005-S.0. No. 2489 dated 16.07 .2005 
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(v) 	 '[~~ (iii) (Cfl) -ir 6Rlf4 ~cpl tpl'5ctl'<. ~ fclf.i~t:e . 
~ ~ ~ qm;f tja1J0111 -if~ f.iYa'< m -qx ~ ~i1 

"B ~~~ 31cFl'fu q,'t m ~ 31cFl'fu q,'t ~~ 

"GRR ctJ•h11-<~ ~-~ '341 FGla ~ m ~ 3l'lx tfXl"T ~ 
~ qft-~ 'ClX ~ 31cFl'fu CflT WWf ~ -m "¢t. 'lwfi 

~cpl~m CflT min m ~] ; 

(vi) 	 2[f.ik1a'< qm;f tja1J0111. ~ m lfG 'ClX ~~ q,'T 3Nftl. ~· 
ftffi ~~ -if fc1 f.1~ l\C fcpm VfRf ~. w ~ 3lCl"Rr m 
"GRR. ~ CflTC1 tja 1it11 . ~ m lfG -qx ~ ctJ4il 1-n 3lCACf 

fcpm 'Tm ~ ~ m~ cruR ~. ~~mm~ fcl; 

fc) f.1 ~ t:C 3rqftr q,'t ~ 'ClX ~ 'C!X

(Cfl) 	 CflTC1 tja 1JOJ 11. ~ m lfG -qx ~ 31cFl'fu ctft" ~~· 
tja1~~ cpl~~ m ~.~if. m~ 6G 

qq:i; 

(~) 	 ctJ4ill~ ~ CflTC1 tja1Sil1. ~ m lfG 'ClX m ~ 
ciR"<la1 cpl Tf: m'<f ~ m ~]; 

(vii) 	~~; 

(viii) 	 ~ ~ m VfRT, "Gil mcf>R m~~ f.i4l"11 ~ ~ 

~~~; 

1~ 23.t0.1992 <tft ~ 'fi. 21s(1)191-v1 li'RT mmmfur 1 ~ 2i.1u992· 

m~ .3TT .'fi. 2s91 
lITTfcp 06.03.2013 ctft ~ 
26.03.2013 m ~.3TT.'fi. 830 (~) 

~- 14015/1/2012-IV 
li'RT ~ 

1 
~· 

· 
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~-~-W:ajor Penalties 

(v) 	 1(save as provided for in Clause (iii) (a), reduction to a lower 
stage in the time scale of pay for a specified period, with 

further directions as to whether or not the employee will earn 
increments of pay during the period of such reduction and 
whether, on the expiry of such period, the reduction will or 

will not have the effect of postponing the future increments of 

his pay]; 

(vi) 	 2[reduction to a lower time-scale of pay, grade or post for a 
period to be specified in the order of penalty, which shall be 
a bar to the promotion of the employee, during such specified 

period, to the time-scale of pay, grade or post from which he 
was reduced, with direction as to whether or not, on promotion 
on the expiry of the said specified period 

(a) 	 the period of reduction to time-scale of pay, grade or post 

shall operate to postpone future increments of his pay, and 
if so, to what extent; 

and 

(b) 	 the employee shall regain his original seniority in the 
higher time scale ofpay, grade or post]; 

(vii) 	 compulsory retirement; 

(viii) 	 removal from service which shall not be a disqualification for 
future employment under the Government; 

'Substituted videNotification No. 2/5(l)/91-Vldated23.10.1992 - S.O. No. 2891 dated 21.1 1.1992 
2Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.0 . No. 830(E) 

dated 26.03.2013 
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<', 

(ix) 	 q~qra. -vn mcPR ~ ~ 'l1Tcfi f.141\Jl1 ~ ~ 'ffim·~.~ 

~m1ft: 

l[~. ~ ~~ l) ~~~ CZTfffi &RT 2~ 

qRfiqR9lli ~ 3ITll' ~ ~~ ~ ~ ~~ ~ m ~· 
~~~ m '{"l'<Cf>l-<f q;rif m ~~ 'ITT'UfT <TI ~'!'<N>I'< ~ "{Tiq ;:· 

~ ~ ~ qRa)f!o1 ctr tcflcpfa Cf>T ~ w:rrfUrn ID \ifIBT t '1'ff '4X · 

~(viii)~~ (ix) -if~~~ctr~ I 

~ <l6 ~ ~~ 'lfi 31Qctl~(j ~ ~ qm ~ "{T)q ~ fcrffl 
~ CfITT"O'f ~~ 3Rl ~ 'lfi ~31Rl'{)~a ctr VfT ~I] .. 

'('q~Cf>'< uj: f.1 '"'1 R;j ftla -CfIT ~ ~ ~ 3T~ ~ 3Rf"1IB ~ ~ ;.
I 

~~~:. ' 

(i) 	 ~ ct>4't41>fl ctr m ~ Cf>T, ~ ~ m ~ ~\: 
~. VI) fufcR;f tlG -CfIT' ~~~ fct>q ~ t-. ~ ;. 
mtm~~~~~~~xTcm'\Jl"RT '. 
~~~~~an '3Tfiut m lf ~WT %1 

(ii) 	 ~ ct>4i11:fl -CfIT. CITTC1 Cld1l111 lf 'G~ '4X ~ 3ITTTR '4X · 

xTcP ~~~'G~ 'Q'R m 'l!1l1l ~ t° I ; 

(iii) 	 ftITTfi ct>4i11:fl ctr \ffi ~ m tlG '4X ~~ '4X ~~ 
~ ~ lll?f %. ~~ m ~~if·~~ 
~~~ 'QX fcrcrR ~ ., CITT'9T; 

(iv) 	 ~ ct>4illfl Cf>T. \ill \3'ttjd'! ~m tlG 'QX ~ "{T)q l) m 
ClR" WT ~, f.1'"'1d'< ~ m tlG '4X, ~ 3mrR '4X ~ Cffl" ~ 
~ m -qq ~~~~ 'f!lrnT \jff'('fT i m~ in11flf.1ct> ' 

3mrR 'QX \ill~ 3TftROT ~ ~ %. i:ifacict1; . 

1. 

I) (ix) 	 dismissal from service which shall ordinarily be a disqualification 
for future employment under the Government: 

•[Provided that, in every case in which 2the charge of possession of 
assets disproportionate to known sources of income or the charge 

of acceptance} from any person of any gratification, other than legal 

remuneration, as a motive or reward for doing or forbearing to do any 
official act is established, the penalty mentioned in Clause (viii) or 
Clause (ix) shall be imposed: 

Provided further that in any exceptional case and for special reasons 
recorded in writing, any other penalty may be imposed.] 

Explanation: The following shall not amount to a penalty within the 
meaning of this Rule, namely: 

(i) 	 withholding of increment of an employee for his failure to pass 
any test or Departmental examination in accordance with the 

Rules or orders governing the civil post which he holds or the 
terms ofhis appointment; 

(ii) 	 stoppage of an employee at the efficiency bar in the time scale 
ofpay on the ground ofhis unfitness to cross the bar; 

(iii) 	 non-promotion of an employee, whether in a substantive or 

officiating capacity, after consideration ofhis case, to a grade or 
post for promotion to which he is eligible; 

(iv) 	 reversion of an employee officiating in a higher grade or 
post to unsuitable for such higher grade or post or on any 
administrative ground unconnected with his conduct; 

·~ 23.10.1992 qft ~~. 2/5(1)/91-vi am~ Tfml ~ 21.11.1992 ~ tL!n:;'.;rted vide Notification No. 2/5(1)/91-VI dated 23.10.1992 - s.o. No. 2891 dated 
~.an.~. 2891 :~ 2 1 . 11 .1992 
2~ 24.1.2001 Clft 31~~"11 ~- 2/5(1)/98-v am ~I~ 10.2.2001 ~ fl 1Sncstituted vide Notification No. 2/5(1)/98-V dated 24.01.2001 - S.O. No. 254 dated 
~.an.~. 2s4 10. ~.2.2001 
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(v) 	 ~ Cf>4i11-t1 CITT, ~ fcITT:ft 3RI' ~ m trG ~ 'lftcftan ~?'~ 
~ -rmT t. 'lftcftan ~~ -ij; G1xR m ~ 3ffi -il ~ 
~~m trG ~~~ -ij; ~ -ij; m~ 'lftcftan 
q;T wft.rn m qffi f.1<p:IT 3tR ~ -ij; ~. ~RJqcl'i; 

(vi) 	 fcITT:ft Cf>Bi11-t1~.~3~ m ~~~~ 
-ij;~.~~; 

(vii) 	 ("Cf>) ~ Cf>Bil1f1 ~. ~ 'lftcftan ~ ~~ -rmT t. 
~~ -ij; ~ -ij; m ~ liftcfian q;l ~ · 

m qffi ~ 3tR ~ -ij; ~·~ liftcfiaTI 
~~ -ij; GR"A m 3ffi ~; m 

(~) 	 ~ fufctc;r ~(~ ~) ~. 1965 -ij; ~. 
5-ij; \34f.1ll'"l (I) m '<1~4Rl IDXT ~ ct>4il1Rll'i ~~ 
~ ~~~ f.1<p:IT -ij; ~ -ij; ~. 
~ Cf>Bi11-t1 ~; m 

(TT) 	 ~ Cf>4ill~ ~. ~ ~ Cf>m -ij; ~ -ij;, 

~~ q;m -ij; ~ Pill11Via t; ~ ~311 ~. 

~I 

9. 	 31jit11'<1PICf> ~ 

(1) 	 '< 1~4Rl fcITT:ft Cf>4iJ1{1 ~~ 8 ~ RlPt~c:e :t11fttilll ~ ~ ~ ~· 
~~"Cf>X~~I 

(2) 	 \34Ptll'i (1) -ij; \3461"£ll ~ ~RlCJ.JC'1 ~ ~ fEAT. ~~ 
m ~~~~ RlPt~c:e ~rft'lCf>1-t1 &RT m '<1~4RI ~ ~1~1-< 01 
m ~~ IDXT ~~ mrm fcITT:fi 31-'& ~ &RT, ~ 
ct>4illx"i ~~ 8 ~ RlPtffic:e :tll~Ji ~ ~ ~ ~~~ 
~Vfl~ I 

(3) 	 ~~ ~ 3h"1f4te fcITTfr 6JIB -ij; ~ ~ ~. ~~ ~ 
~, fcl:R:ft ~ IDXf ~ 8 ~~ (v) ~ (ix) ~~ft, 
~ '+ft ~31~'<1fqa ~ ~ vn ~I 
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€; (v) 	 reversion of an employee appointed on probation to any other 
grade or post to his permanent grade or post during or at the 
end of the period of probation in accordance with the terms 
of his appointment or the rules and orders governing such 
probation; 

(vi) 	 compulsory retirement of an employee in accordance with the 
provisions relating to his superannuation or retirement; 

(vii) 	 termination of the services 

(a) 	 ofan employee appointed on probation, during or at the 
end of the period of his probation, in accordance with 
the terms of his appointment or the rules and orders 
governing such probation; or 

(b) 	 of a temporary employee in accordance with the 
provisions of Sub-rule (1) of Rule 5 of the Central 
Civil Services (Temporary Service) Rules, 1965, or any 
corresponding rules made by the President for such 
employees; or 

(c) 	 of an employee, employed under an agreement, in 
accordance with the terms ofsuch agreement. 

9. 	 Disciplinary Authorities 

(1) 	 The President may impose any of the penalties specified in Rule 8 
on any employee. 

(2) 	 Without prejudice to the provisions of Sub-rule (1), any of the 
penalties specified in Rule 8 may be imposed on any employee 
by the Appointing Authority or the authority specified in the 
Schedule in this behalf or by any other authority empowered in 
this behalf by a general or special order of the President. 

(3) 	 Notwithstanding anything contained in this Rule, no penalty 
specified in Clauses (v) to (ix) of Rule 8 shall be imposed by any 
authority subordinate to the Appointing Authority. 
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flfii'ICfl'<OI: vrif ~~ q>q:q1~ ~. \if) ~ ~ ~ CITT."i'I~ 
•1 f fxplanation: Where an emplo~ee holding a civil post of any Group 

'qG \'ffl11T q;x ffi t. ~ 3l7ffi ~~~ ~ 'qG -er·( ~: 
I \ r 

is promoted, whether on probation or temporarily, to the civil post of 
-qftcfian 'R m 3R~ x;;q ~ ~ ~ ~ i. Cfif ~ ~ ~ the next higher Group, he shall be deemed, for the purposes of this Rule, 
>1llht'1'i ~~~~~~~~~~ \jf;qd~ ~: to hold the civil post ofsuch higher Group. 

<ITT ~ 'qG \'ffl11T q;x ffi t I 
10. Authority to institute proceedings 

(1) '<l~qfa m ~ IDXT •m~mo1 m ~~ IDXT mTm m ~ (1) The President or any other authority empowered by him by 
general or special order may 

~

(en) ~ CJ>4=q1:ft ~ fcf% 31'j~llflf.'tCJ> CJ>llfo1f%~i ~ q;x ~; (a) institute disciplinary proceedings against any employee; 

(~) ~ 31'j~ll'lif.'tCJ> ~ cITT ~ fcR.fi CJ>4ill-fl ~ fcr%. 
l[ 
~ (b) direct a Disciplinary Authority to institute disciplinary 

'R ~ 31 'j~llflf.'t<f) ~ f.mli 8 -q fclf.lffi tse ~llffii l(j -q t proceedings against any employee on whom that 

~~~~~3ltfR~m~~~~r Disciplinary Authority is competent to impose under these 

31'j~ll>l1f.'tCJ> Cf>ilhmft ~m ~~~~~I f: Rules any of the penalties specified in Rule 8. 

(2) ~ 31'j~ll'lif.'tCJ> ~. \if) f.mli 8 ~ ~ (i) ~ (iv) ~ ; (2) A Disciplinary Authority competent under these Rules to impose 

fc!Ptffitse ~11~m -q ~~~~~~ 3ltfR ~m ~ any of the penalties specified in Clauses (i) to (iv) of Rule 8 may 

~~~ i. \3""'{1 ~~ ~ (v) ~ (ix) -q fclf.'tffitse ~11fffim 1l ~ institute disciplinary proceedings against any employee for the 

~~~m ~ ~~ CJ>4il1:ft ~ fcf% 3lj~11>l·tf.'t1; imposition ofany of the penalties specified in Clauses (v) to (ix) 

CJ>idqif%~i ~ 6lRi ~ma-~~~ q;x ~~~ 31'j~ltf!f.'tcf, 
~~~ ~11fffi4'i -q ~ ~~~m ~ ~ 

' ~ 

~~~ 3ltfR "'{1al'f 'Tift %I i 

of that Rule notwithstanding that such Disciplinary Authority 

is not competent under these Rules to impose any of the latter 
penalties. 

t. 
'· PART - VI: PROCEDURE FOR IMPOSING PENALTIES 

~ l l. Procedure for imposing major penalties 
_, 

11. ~ ~111Tu~i ~m ~~~ r, (1) No order imposing any of the penalties specified in Clauses (v)
(I) ~ 8 ~ ~ (v) ~ (ix) -q fclf.'tffitse ~llfffilll -q ~ ~ ~; 

to (ix) of Rule 8 shall be made except after an inquiry held, as 
3l~'<1~a m qrc;fl ~ ~ ~ ft.lcrrq ~ vff'tl' ~ ~~1 far as may be, in the manner provided in this Rule and Rule 12, 
~ \ifT ~~~ 3tR f.mli 12 ·q ~~ -q m ~ or in the manner provided by the Public Servants (Inquiries) 
vffil'. ~~ (vffil') ~. 1850 (1850 CITT 37) ~ 3lCfR ~ Act, 1850 (37 of 1850), where such inquiry is held under that 
~ i crITT ~~ IDXT \3qcifU1a ~ -q ~ ~ 6f I ~ Act. 

.... 
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(2) 	 \1fEr ~ 3l'j~11x1PIC$ ~ ctft ~ XT!f mftp- fcITT:IT 4>4il1-ft ~~~ -~ (2) Whenever the Disciplinary Authority is of the opinion that there 
3fCfilR m C$<:; lil I'< ~ fcITT:fi ~ ctft ~ ctft ~ -rn ~ ~ are grounds for inquiring into the truth of any imputation of 
3mITT t Oiil" ~~ ctft ~ Cffi ~ CIR ~ m ~~ misconduct or misbehaviour against an employee, it may itself 

~ ~ ci~. ~~ ~ ~ m ~~ (~) ~. inquire into, or appoint under this Rule or under the provisions 
of the Public Servants (Inquiries) Act, 1850 {37 of 1850), as the 1850 (1850 "(f)l 37) ~~~ 3ltfR fcITT:fi ~ q;l ~ CJ1X 
case may be, an authority to inquire into the truth thereof: 

~I 
1 (Provided that where there is a complaint ofsexual harassment 

'[~~~ ftrFcrc;r ~ (31"T"'CITT) ~. 1964 ~~ 3.:.x:fi ~. within the meaning of Rule 3-C of the Central Civil Services 
31il -q, -af.:r Bc4l'$"1 ctr ~IC$1lld m. m~ ~IC$1llffi ctr~~~. (Conduct) Rules, 1964, the Complaints Committee established 
i:i?tlC'ill m fcl'm1l m C$lll~C'1ll -4 ~ ~14>1lla ~ "C$l ~~· in each Ministry or Department or Office for inquiring into 
~ mITvl1 ~ 31'j~llflPIC$ ~ IDXT ~~ ~1~451-ft ~ ~ ~ such complaints, shall be deemed to be the Inquiring Authority 

11RT \;fT\"1T 3fix ~ ~I C$1 lid ~~ ~ -af.:r '3c4l'$"1 ~ ~I Cfi I lid appointed by the Disciplinary Authority for the purpose of 
these Rules and the Complaints Committee shall hold, ifctr ~~~~~~~ctr~ t ~ ~1Cfil4d ~ 
separate procedure has not been prescribed for the Complaints ~ (fCP ~lq~~ICfi °ITT.~~ -4 ~~ ~3il ~ ~ i3iT'il 
Committee for holding the inquiry into the complaints ofsexual 

~I] harassment, the inquiry, as far as practicable, in accordance with 

2[ft1~Cfi'!OI: (i) \ilif 3l'j~llx1P\Cfi ~ m ~~ ~. ~· the procedure laid down in these rules.] 

\:)q ~ (7) ~ \?'T ~ (20) -q 3iTx '3qPlll'1 (22) >l ~ ~l~Cfil~ 2[Explanation: (i) Where the Disciplinary Authority itself holds 
~ ma fcITT:fi ~ ~ "4>T 31il ~ 'C'17TTm ~ ftp- Cffi 31 j~11t1PI<i the inquiry, any reference in Sub-rule {7) to Sub-rule (20) and in 

Sub-rule {22) to the Inquiring Authority shall be construed as a~~ma~~' 
reference to the Disciplinary Authority. 

(ii) ~ 3l'J~11ttPICfi ~. fcITT:fi x~c11Ptq=a t1'<Cfi1-ft ~ "C$l ~ 
{ii) Where the Disciplinary Authority appoints a retired ~~ Xiitf -q ~~ t' CfiT B'Cl-~ (7) 'xl \:)q-~ (20: 
Government servant as Inquiring Authority, any reference in 

-q 3fix \:)q ~ (22) -q fcITT:fi ~~ -q ~~~MI] Sub-rule (7) to Sub-rule (20) and in Sub-rule (22) shall include 
such authority.] (3) 	 ~~~ 3iTx ~ 12 ~ 3~~ Cfi4ill-ft ~~~~ 

"45T >ffil1CT fcp-m \1J1CIT t crni 31j~ II flPl C$ ~ - . (3) Where it is proposed to hold an inquiry against an employee 
l 

under this ·Rule and Rule 12, the Disciplinary Authority shall 
(i) 	 3f-'ITTIR m CfiC: Iii I'! ~~~ 'ffR q;l 3lfficr ~ ~ 31'f!. 

draw up or cause to draw up 
~~-q; 

(i) the substance of the imputations of misconduct or 
misbehavior into definite and distinct articles ofcharge; 

I~ 22.6.2005 <!ft~ 'ft. 4/5/1/2004-V &RI~ Tfm -~ 16.7.2005 j' 
~ .31T .'ft. 2489 .--- 
2~ 06.03.2013 qft' ~ 'ft .~ . 1401 5/1/2012-IV &m ~I ~;•inserted vide Notification No. 4/5/112004-V dated 22.06.2005 - S.O. No. 2489 dated 16.07.2005 

. . '$' ~.31T .~. ({) ; ~:~::~~.~:.2~i:; Notification No. E. 14015/112012-IV dated 06.03.2013 - S.0. No. 830(E)
26 03 2013 830 . 
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(ii) 	 3Tiffl ~ ~~ ~ ~ -il 3lCfflR m end~} ~;· 
~ <ITT fcrcRuT' ~ 

(Cf>) 	 \31 ~~ \;~ <ITT fcrcRur mrrr ~ 3RfTR!f 
¢Bill~ ~ ctt ~~ f<:f1cpRt m ti'{:cftcpRt 'lft 3TICft;: 
t"; 

(~) 	 \31 G'R"1 14vfi 3ftx \31 ~ ctt ~ ~. ~ &lXT·: 

3ITTTq ~ ~ CPf w:f$f m CPf >T"R"1"TCf fcpm Tf"<l\ 

~ ~mr m ¢Nlll lll I f . 	 i 
(4) 	 3lj~llf1Pl¢ ~. 3ITTTq ~~ ctt ~~. 3RfilR m ¢Glill~ . 

~ ~ ~ fcrcRuT ctt ~ ~ 3ftx \31 G{kl I~vfi 3ftx ~ Ch'l;. 

~~~ &TXT 3Tiffl ~ ~~ CfiT ~m ~;[~ 
~ ctt ~ t°. ct>Bill;ft cm~~ m ¢'<c11qi11 3ftx ct>4i114,; 

~ <:rg 3Nen ~ tm % ~~ ~ '4Tm \1ll fclPl~te: fcl:>m ~ ..: 
~ >@Ran CfiT ~~ Cfi2R ~~ 3ftx <:rg ~ fcp CfflT cffl 

} 
~ 6 fcp m \ffi ~~I 	 ;

!· 

(Cf>) 	 ~ ~ ~ Cfi2.R ctt ~ {[X 31j~ll'{iPlct> ~:..(5) 
3Tiffl ~~~ ctt. \11) ~w fcp"l) 7fl) ~; '1ffq ~" 
<ITT" WIT m ~ % tm ~ 3llq~<l¢ ~m~-~· 
(2)~~~~~~~~~~ 
<ITT" WIT 3ftx Vf6l 3ITTTq ~ ~~ cm ct>Bil 1-ft &Rf 
~~en~~ q;-~ -il ~ fcpm TTm %. ~, 
3lj~IHiPlct> ~~ m~ ~ ~ ~ ftrn ~~~ 
~~ 3ITTTq ctt ~m ~~~~. 
~ 12 -il~~~cpnf ~I ~: 

~ ¢Bil I ~ IDXT ~en <ITT ~~ Cfi2.R ~~ fcl;<:i\t 
\IfffiT ~ m31;:;~11tt Pl¢ ~ 3ITTTq ~ ~ ctt \j'frf

~ 	 ·~ m <ITT" ~. m ~~~ CITT"1T 311ci~llct> ~ ~ ~ 
'3GP!ll&i (2) ~ 31~ ~~ ~ ~ ~~~ 

!!, 

~Cff{Wrrl ~; 
~;~ 
;, ,.,14 ·i~ 
f,• 

~· 

(ii) 	 a statement of the imputations of misconduct or 
misbehaviour in support of each article of charge, which 

shall contain 

(a) 	 a statement of all relevant facts including any 
admission or confession made by the employee; 

(b) 	 a list of documents by which, and a list of witnesses 

by whom, the articles of charge are proposed to be 

sustained. 

(4) 	 The Disciplinary Authority shall deliver or cause to be delivered 
to the employee a copy of the articles of charge, the statement 

of the imputations of misconduct or misbehaviour and a list 
of documents and witnesses by which each article of charge 
is proposed to be sustained and shall require the employee to 

submit, within such time as may be specified, a written statement 
of his defence and to state whether he desires to be heard in 

person. 

(5) 	 (a) On receipt of the written statement of defence, the 

Disciplinary Authority may itself inquire into such of the 
articles of charge as are not admitted, or, if it considers 
it necessary so to do, appoint under Sub-rule (2), an 

Inquiring Authority for the purpose, and where all the 
articles of charge have been admitted by the employee in 

his written statement ofdefence, the Disciplinary Authority 
shall record its findings on each charge after taking such 
evidence as it may think fit and shall act in the manner laid 
down in Rule 12. 

(b) 	 If no written statement of defence is submitted by the 
employee, the Disciplinary Authority may itself inquire into 
the articles of charge, or may, if it considers it necessary so 
to do, appoint, under Sub-rule (2), an Inquiring Authority 
for the purpose. 

14 
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I((c) Where the Disciplinary Authority itself inquires into any
1[(11) v@ 31j~ll'HP1Cb l'lf~cni-ft ~ $ ~~~\i!Y}·~<i{ 

article of charge or appoints an Inquiring Authority for
CITTm %m ~ 3lTWl Cfft '1lfq m $ ~~~~

holding any inquiry into such charge, it may, by an order,~~ %. crnT 3ITT)q ~ ~ $ ~$; -q 3TtAT ~· appoint a Government Servant or a legal practitioner, to be 
~ lW1R cITT ~m $ ~~ 'lHCbl-ft ¢4=cu-ft <lfi 

known as the "Presenting Officer" to present on its behalf 
~ ClFH114' cm. VlT "~ 3JRl¢1;{1" $ 1Tll xl ~ the case in support of the articles of charge.] 
mm. ~&RT~ q)X ~I] 

2[Explanation: For the purposes of this rule, the expression 
1['Niel¢'<Uf: ~~ $ ~ $ ~. 'fl'{ctlf-ft Cb4'Cll.ft ~ 'Government servant' includes a pe:-son who has ceased to 
GE cirf$ ~ %VlT ~ '<H¢1;{1 ~ 1' ~%I] ; be in Government service.] 

(6) 	 3lj~1mP\¢ mfucf>RT. v%i fcf> GE vff:q ~~ m. \1ITq ~; (6) The Disciplinary Authority shall, where it is not the Inquiring 
cm Pls:<i~Rsla ~ : r Authority, forward to the Inquiring Authority: 

(i) 	 3ITT)q $ ~ 3l)x ~ m ¢Gli ll'< $ ~ $ fclcRur ~; (i) a copy of the articles of charge and the statement of the 

~~; ~ imputations of misconduct or misbehaviour; 

(ii) 	 Cfl'f=41-ft &RT~~~ mffi"an $ fRfurn ~.~~ ~lf". (ii) a copyofthe written statementofdefence, ifany, submitted 

qft~~; !: by the employee; 

(iii) 	 \jq-~ (3) 1' ~~.~~ 'ITT. $ Cf)~~ ~~ (iii) a copy of the statement ofwitnesses, if any, referred to in 
.....A.. ~: Sub-rule (3);>il<l, 	 r 

(v) 	 Cb4"C11{\ cm \jq-~ (3) lf ~ G'<"tii~\111 CflT ~~ (iv) evidence proving the delivery of the documents referred 
m Cff(11 m~; 3lTx ·.. to in Sub-rule (3) to the employee; and 

(vi) 	 ~~Cfft~mciffi~Cfft~ma1 :: (v) a copy of the order appointing the Presenting Officer. 

(7) 	 Cfl4'Cl1-ft vff:q mf£t¢1;ft $~al~ $ ~~ 3tTx 3lCfCfR ~ (7) The employee shall appear in person before the Inquiring 

Cf>G lill'< ~ 3[~~ x{ ~ Cfft ~ xl ~ CflrlfRc:Hn ~ Authority on such day and at such time within ten working 

~~ITT 3ftx ~ "ClX. fGffi \1ITq ~.~~&RT~~ days from the date of 3(receipt by the Inquiring Authority] of 

~ fc)Pl~cc: ~ m ~ ITT ~ ~~~~ $ ~~ the articles of charge and the statement of the imputations of 
misconduct or misbehavior, as the Inquiring Authority may, byVil \1ITq >11 ~Cbt.ft ~ cITT-. m ~ mm 1 	 ~ 
notice in writing, specify, in this behalf, or within such further 

!~ 

~' time, not exceeding ten days, as the Inquiring Authority may

I~~ 

allow.I~ 20.12.1980 <ill~ 'ff. 9/4(1)/80-III &RT ~I~ 17.1.1981 1 

Zf! .311 .'ff. 2 I5 i·---
2~ 06.03.2013 <ill ~ 'ft:{. 14015/1/2012-IV &RT ~1SubstitutedvideNotificationNo.9/4( 1)/80-llldated20. 1 2.1980-S.O.No.2 l5dated l7.0l.198 1 
~. 26.03.2013 ~ ~.3ll.'ft. 830 (~) . 1Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 -S.O. No. 830(E)i

3~ 27.03.1996 qll ~~iFll 'ff. 2/5(1)/91-v ~&RT ~I ~.3i'I.~. 12 dated26.03.2013 
~ .4.	 y;3Substituted vide Notification No. 2/5(1)/91-V dated 27.03. 1996-S.0. No. 1241dated20.04.1996
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1('·-~ 
1[(8) (<P) qsifo1-n ~ 3ITT ~ ~~ m ~ ~r~·~$~~h· ~"-

1((8) (a) The employee may take the assistance of any other 

qsq:q1{1 m tF<Cf"i1{1 ~ cr't '<161<rn1 ~ ~~~~ ~~: 	 employee or a Government servant to present the case 
on his behalf, but may not engage a legal practitioner for~ ~~ Clltjx:i 1<11 (fEf (iCI) .,gy ~ 'ITT" ~~ Cl<P fcp~ 
the purpose, unless the Presenting Officer, appointed by31j~llflPiCf"i ~ mxT ~~~ '41 ~ CllClx-114'tf 
the Disciplinary Authority, is also a legal practitioner, m; m 31j~l l 't1Plct"i ~.~ q,'t ~ q;) ~ -q m ~.~ 
or the Disciplinary Authority, having regard to the 

~~~I]; 	 ,. 
circumstances of the case, so permits: 


~. ~ cpq:q1{1 31~ Xi'<Cf"il{) ~ tR 2 {(fR} ~31j~llf1Plctil 
 Provided that the other employee or the Government 
~-;;- m~ '3Xt tl61<rn1 ~m1 ;. servant shall not have 2{three} pending disciplinary cases 

on hand in which he has to give assistance. (~) '<1'<ct>1-tl ~~ 3ITT ~ 3ltR ~ -cITT ~m ~ ~ ~;, 
'{)Cl)"'jm 't1'<¢1{1 ~ q,'t '<161lk11 ~ ~~ t. m ~; (b) The employee may also take the assistance ofa retired 

Government servant to present the case on his behalf, 
(i) 	 ~ ~ ti'<Cf"ii-tl ct>4:q1fl ~~ ~ ~ WIT "'<l~ subject to the conditions that 

'{~C11Plqf1 m~ m; 	 r 
(i) the retired Government servant should have retired !::

(ii) 	 *'1T ~ fl'<Cf>I{) qsq:q1{) 06f (iCI) ~ CllCltillfl 1tf ~. ~ti from the services under the Central Government; 
(iCI) ftp- 31'j~tltiP!Cf"i ~ mxT ~~~~ (ii) the retired servant may not aGovernment be 
CllCl'<"lllfl-;;- m. m 31j~llXiPlct"i ~.~ q,'t ~cm!': legal practitioner unless the Presenting Officer, 
~-q~~.~~~1] .

i· appointed by the Disciplinary Authority, is also 
a legal practitioner, or unless the Disciplinary(9) 	 m=G" Cf6" Cf"i4i11{) , ~~ mm-im ~ ~~ -q 3lffiqT ~; 
Authority, having regard to the circumstances of ~ "il ~ fcITT:fi q;) ~ .,gy fcn-m t m~ "Cf"iT ~~:· 
the case, so permits.) 

~~ .,gy fcn-m t. vITTl ~~~~mw ~. m-qx:rf 
(9) 	 If the employee who has not admitted any of the articles of Sl~Cf"il{I ~ ~~ fcn" CRTT Cf6" ~ t m CRTT \3Xt cmt ~

charge in his written statement of defence or has not submitted ~ t ~~ Cf6" 3lTxTtJ ~ 3l~Gl -q ~~ "Cf"iT GN '{<ftCf"il'< ~ 
any written statement of defence, appears before the Inquiring t . mvITTl ~ \IB ~ -ct>T ~~. ~ ~:: Authority, such Authority shall ask him whether he is guilty or 

6«i!aR ~. ~ \IB tR Cf"i4:q1{) ~ ~aR ~I ; has any defence to make and if he pleads guilty to any of the 

(10) vITTl ~ 3lTxTtJ \Y'f ~~ -q fGm"Cf"iT ~mr Cf>4=q 1~\ articles of charge, the Inquiring Authority shall record the plea, ~ ~ 
sign the record and obtain the signature ofthe employee thereon. ~CITTmt.~m"Cf"il~~I 	 :! 

t',, (10) The Inquiring Authority shall return a finding ofguilt in respect 

~ 16.07.1982 mt ~ ~. 2/8(1)/8 1-I &RT ~I ~.3TI.~. 3113)j. of those articles of charge to which the employee pleads guilty. 
~. 4.9.19s2 3ftx ~ 2.i.1986 mt ~~. 219(1)183- 1(v) &RT ~r 
~.~.~ · 510 ~- 8.2.1986 . 	 . &~isub-st-ituted_v-ide Notification No. 2/8(1)/81-I dated 16.07.1982 - S.O. No. 3113 dated 04.09.1982 : - -_
2~ 23.10.1992 mt ~~- 2/5(1)/91-VI ~ &RT ~I~.an.~. 289~;itnd modified vide Notification No. 2/9(1)/83-I(V) dated 2.1.1986- S.O. No. 510dated 08.02.1986 
~. 21.11.1992 (~Substituted vide Notification No. 2/5( 1 )/91 -VI dated 23. l0.1992 - S.O.No. 2891 dated 21.11.1992 
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The Inquiring Authority shall, if the employee fails to appear ~	~ 4i~·~ -i L_:._l,J l)(I I) 	~ ~. ~ ct>4il1:{) fc)Pt~ISC ~ -ij; +11m c>11'?1" ",.,.., • : . ~-
within the specified time or refuses or omits to plead, require 

~~ t m ~~~ ~ CITT"CIT ~ m <1Ttt CfR"flT i;. the Presenting Officer to produce the evidence by which he 
~~~ <m" 3T'larr mt t&; qg ~ m~ C!5T ~ ~: proposes to prove the articles of charge, and shall adjourn the 
~ qg ~ -ij; ~ C!5T "ffTf<lm m qft ~ CITT'Cff ~. ~~ case to a later date not exceeding thirty days, after recording an 
~ C!51, <m" ~~m ~~~ITT~~i order that the employee may, for the purpose of preparing his 
~q~illCil~ ~~~~mt t&; m4:q1:{) 3l'CFlT ~an~· ,: defence 
m~~~~- l'. 


•' (i) inspect within five days of the order or within such further 
(i) 	 ~~~ITT~ 1fuR m ~~"ff~~~;< time not exceeding five days as the Inquiring Authority 
~ ~ 1fuR "ff Wif ~~ qR, \{q-~ (3) { may allow, the documents specified in the list referred to 
~~~ fc)P!~te cH~l~vrl CITT ~~ CffX ~; in Sub-rule (3); 

(ii) 	 ~~qft~~q)X~~warr~~, (ii) submit a list ofwitnesses to be examined on his behalf; 
~ qft \1fAT t; l 

(; Note: If the employee applies orally or in writing for the supply 
fbxrur: ~~ Cf'is:f il I:{) \3qPt <i 'i (3) ~ ~~~ -....\3fWl___,....fui-q 

~' 
'. of copies of the statements of witnesses mentioned in the list 

~~~qft~t;f~~~~~<l]· referred to in Sub-rule (3), the Inquiring Authority shall furnish 

fu1mr ~ 1f ~~ CITT'ill ~, mvIT:q ~~~. him with such copies as early as possible and in any case not later 

~~~ 3tR fcpfft ~ GW ~ 3lj~lltiP!Cf'i ~ qft 3ffi: than three days before the commencement of the examination of 
l 

~ ~ qft wan ~ mtB ~ -&1" ~ rrct ~ ~. ~-: the witnesses on behalf of the Disciplinary Authority. 

\iq'< lkl 11ft I 	 i 
(iii) 	 give a notice within ten days of the order or within such j 

further time not exceeding ten days as the Inquiring (iii) 	 ~~-ij;~ITT~1fuRm~ITT~~~ 
Authority may allow, for the discovery or production of~~ -ij; 1fuRfGlwrr ~~~~. ~ 
any 	 documents which are in the possession of the~ G«"1 1~\ill '1ft "ff "fRCfITT ~~ ~ ~ fclRj \iqP!<J'1 (3) ~,' 
Government but not mentioned in the list referred to in ~~ lf \3fWlfukl ~ ~. S!Cf'it\Cf'ixOI m ~m ~ ft;rlj

I. 

' 

Sub-rule (3). 


~~~I 	 ( 

Note: The employee shall indicate the relevance of thefbxrur: Cf'i'"lii.11:{1 '11 G«11~vrl ~ '{jfi•tRI \34Gflkt ~ 
documents required by him to be discovered or produced by the ~ simtlmxo1 m -ire ~~ qft ~arr ffi ~~ 
Government.

~ti 	 ' 
~, 
j , (12) The Inquiring Authority shall, on receipt of the notice for the 

(12) vff:q ~. G«"1 1~\ill ~ S!Cf'ielCfixOI "llT ~m ~ ~~· 
discovery or production of documents, forward the same or 

qft fi 'CR, Cl'6" ~ m ~~. G'Rt l~\ill cITT \3""ff ~-
17 
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(fCf), V113!UJtf&n °il RIPl~te ~ ~. ~m ~~~. ~· copies thereof, to the authority in whose custody or possession

' ~. 
~ >11Rlcr1~ Cf>T ~~&nm~ -il c;x:a1'1G1 w ~. ~ the documents are kept, with a requisition for the production 

~I t of the documents by such date as may be specified in such 

requisition:
1fRJ \1ll:q ~. ~ GX"alClV1 ~. ~ ~ ~ °il ~ ~'.· 
~ ~ -g, ~ CfiTXUIT ~ m t!X ~ JIX!l61<& ~~ Provided that the Inquiring Authority may, for reasons to 

~m~~CRWTTI ( be recorded by it in writing, refuse to requisition such of the 
' documents as are, in its opinion, not relevant to the case. 

(13) 	 \jq-f.iw:r (12) -q ~ ~&TI ~ ~ t!X ~~·~ 

~~&nm~ -il ~ c;h11'1G1 ID.~ vff:q ~·, (13) On receipt of the requisition referred to in Sub-rule (12), every 

~~~~' ;_. authority having the custody or possession of the requisitioned 
I 

documents shall produce the same before the InquiringI 

'CfRJ ~ ~~ CITT, ~~ m ~ -il ~· Authority: 
c;ta1'1"1 ID, ~ CfITT1JlT ~ m t!X. ~ JIX!l61<& ~~ <:Ti: 

Provided that if the authority having the custody or possession'<1SofltfA m~ t fcp ~~ t;talCl\Jll m m 'xl fcpxtT q)f ~ ,,:. 
of the requisitioned documents is satisfied for reasons to be 

fcpm iJfT1T ~~ m ~~ tf&n ~ ~ mrrr. err Cf6 ~: 
recorded by it in writing that the production ofall or any ofsuch~Cf>) di;j'(il'< ~~ 3tR vfrq ~~~~· 
documents would be against the public interest or security of the 

t!X, Cf6 ~cr4il1~ Cf>T fi~a ~ 3ftx ~ 3!UJtt&n Cf>T ~: 
State, it shall inform the Inquiring Authority accordingly and the 

~~	\il) ~~ G«il'1V1 cITT ~m <:IT >lcrtlcrxUI ~ ~~ ,. Inquiring Authority shall, on being so informed, communicate 
~ t°I 	 . the information to the employee and withdraw the requisition 

made by it for the production or discovery ofsuch documents. 1((14) 	 vff:q ~~~~ Cf>T. ~ 3tTx c;ta1Cl"1 m~. ~~:· 
I 

3ITTTq- ~ 31j=cUc:fi Cf>T ~m CITT >ffi'1lCf ~. 31j~ll'<1PICfl ~;. 1[(14) On the date fixed for the inquiry, the oral and documentary 

&m m ~ 3lR ~ ~ t$m '\ilT\f11T I ~~~ evidence by which the articles ofcharge are proposed to be proved 
m ~ 3ffi ~ mm ~ -cRt&n ~~ 3tR ~~&1f,'. shall be produced by or on behalf of the Disciplinary Authority. 
Cfl4ill~ 6RT m ~ 3lR ~~~I~~~Ii 

The witnesses shall be examined by the Presenting Officer and 
~ 6ITffi t!X ~~ Tf: -cRt&n m CfiT ~ mrrr ft;;; 4 may be cross-examined by or on behalf of the employee. The 

~1 Presenting Officer shall be entitled to re-examine the witnesses 
~~&TI ~ ~ ~.fclRJ vff:q ~~ $V11'!1a ~ ~; on any points on which they have been cross-examined, but not 
~~ 6lIB t!X ~ I vff:q ~~~ ~ ~ 1ft ~ on any new matter, without the leave of the Inquiring Authority. 
Wn V1l Cf6 cftqJ ~ I] ~· The Inquiring Authority may also put such questions to the 

~ witnesses as it thinks fit.] 

1~ 06.03.2013 qft ~ 'ff.{. 14015/1/2012-IV 6RT ~I ~'Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.0. No. 830(E) 
26.03.2013 ~ ~.31T .~. 830 (~) ~dated26.03.2013 
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fetxrol: 	~~warr;~arr ~ 3Rflfo rnra ~ 3lR ~)~~R~t 
~mn-qx¥:warrm~~~~Cl>T~'~ 
\1fRfT ~. m¥:wan l1 3lR ~~~ ifRIT -qx ~cf>~ cn\i 
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{~· 	 Note: Ifre-examination by the Presenting Officer is allowed on 
any new matter not already covered by the earlier examination/ 
cross-examination, a cross-examination on such new matters 

covered by the re-examination may also be allowed to meet the 
ends ofnatural justice. 

(15) 	 If it shall appear necessary before the close of the case on 
behalf of the Disciplinary Authority, the Inquiring Authority 
may, in its discretion, allow the Presenting Officer to produce 
evidence not included in the list given to the employee or 

may itself call for new evidence or recall and re-examine any 
witness and in such case the employee shall be entitled to have, 
ifhe demands it, a copy of the list of further evidence proposed 

to be produced and an adjournment of the inquiry for three 
dear days before the production ofsuch new evidence, exclusive 

of the day of adjournment and the day to which the inquiry is 
adjourned. The Inquiring Authority shall give the employee 
an opportunity of inspecting such documents before they are 
taken on the record. The Inquiring Authority may also allow the 

employee to produce new evidence, if it is of the opinion that 
the production of such evidence is necessary in the interest of 
justice. 

Note: New evidence shall not be permitted or called for nor 
any witness recalled to fill up any gap in the evidence. Such 
evidence may be called for only when there is an inherent 
lacuna or defect in the evidence which has been produced 
originally. 

(16) 	 When the case for the Disciplinary Authority is closed, the 

employee shall be required to state his defence, orally or in 
writing, as he may prefer. If the defence is made orally, it shall 
be recorded and the employee shall be required to sign the 
record. In either case, a copy of the statement ofdefence shall be 
given to the Presenting Officer, ifany, appointed. 
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(~17) 	 The evidence on behalf of the employee shall then be produced. 
The employee may examine himself in his own behalf, if he 
so prefers. The witnesses produced by the employee shall 
then be examined and shall be liable to cross-examination, 
re-examination and examination by the Inquiring Authority 
according to the provisions applicable to the witnesses for the 
Disciplinary Authority. 

(18) 	 The Inquiring Authority may, after the employee closes his case, 
and shall, if the employee has not examined himself, generally 
question him on the circumstances appearing against him in the 
evidence for the purpose of enabling the employee to explain 
any circumstances appearing in the evidence against him. 

(19) 	 The Inquiring Authority may, after the completion of the 
production of evidence, hear the Presenting Officer, if any, 
appointed, and the employee, or permit them to file written 
briefs of their respective case, if they so desire. 

(20) 	 If the employee, to whom a copy ofthe articles ofcharge has been 
delivered, does not submit the written statement of defence on 
or before the date specified for the purpose or does not appear 
in person before the Inquiring Authority or otherwise fails or 
refuses to comply with the provisions of this Rule, the Inquiring 
Authority may hold the inquiry ex-parte. 

(21) 	 (a) Where a Disciplinary Authority competent to impose any 
of the penalties specified in Clauses (i) to (iv) of Rule 8 
(but not competent to impose any of the penalties specified 
in Clauses (v) to (ix) of Rule (8), has itself inquired into 
or caused to be inquired into the articles of any charge 
and that authority, having regard to its own findings or 
having regard to his decision on any of the findings of any 
Inquiring Authority appointed by it, is of the opinion that 
the penalties specified in Clauses (v) to (ix) of Rule 8 
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should be imposed on the employee, that authority shall 

forward the records of the inquiry to such Disciplinary 
Authority as is competent to impose the last mentioned 

penalties. 

(b) 	 The Disciplinary Authority to which the records are so 
forwarded may act on the evidence on the record or may, 
if it is of the opinion that further examination ofany of the 
witnesses is necessary in the interests of justice, recall the 

witness and examine, cross-examine and re-examine the 
witness and may impose on the employee such penalty as 
it may deem fit in accordance with these Rules. 

Whenever any Inquiring Authority, after having heard and 

recorded the whole or any part of the evidence in an inquiry, 
ceases to exercise jurisdiction therein, and is succeeded by 
another Inquiring Authority which has, and which exercises 
such jurisdiction, the Inquiring Authority so succeeding may 
act on the evidence so recorded by its predecessor, or partly 

recorded by its predecessor and partly recorded by itself: 

Provided that if the succeeding Inquiring Authority is of the 
opinion that further examination of any of the witnesses whose 
evidence has already been recorded is necessary in the interests 
ofjustice, it may recall, examine, cross~examine and re-examine 
any such witnesses as hereinbefore provided. 

(i) 	 After the conclusion ofthe inquiry, a report shall be prepared 
and it shall contain 

(a) 	 the articles of charge and the statement of the 
imputations of misconduct or misbehaviour; 

(b) 	 the defence ofthe employee in respect ofeach article of 
charge; 

(c) an assessment of the evidence in respect of each article 
of charge; 
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(d) 	 the findings on each article of charge and the reasons f-l 
therefor. 

Explanation: If in the opinion of the Inquiring Authority, the 
proceedings ofthe inquiry establish any article ofcharge different 
from the original articles of the charge, it may record its findings 
on such article of charge: 

Provided that the findings on such article of charge shall not 
be recorded unless the employee has either admitted the facts 
on which such article of charge is based or has had a reasonable 
opportunity of defending himself against such article ofcharge. 

(ii) 	 The Inquiring Authority, where it isnotitself the Disciplinary 
Authority, shall forward to the Disciplinary Authority, the 
records of inquiry which shall include: 

(a) 	 the report prepared by it under Clause (i); 

(b) 	 the written statement ofdefence, ifany, submitted by 
the employee; 

(c) 	 the oral and documentary evidence produced in the 
course of the inquiry; 

(d) written briefs, if any, filed by the Presenting Officer 
or the employee or both during the course of the 
inquiry; and 

(e) 	 the orders, ifany, made by the Disciplinary Authority 
and the Inquiring Authority in regard to the inquiry. 

Action on the Inquiry Report 

(1) 	 The Disciplinary Authority, if it is not itself the Inquiring 
Authority, may, for reasons to be recorded by it in writing, remit 
the case to the Inquiring Authority for further inquiry and 
report; the Inquiring Authority shall thereupon proceed to hold 
the further inquiry according to the provisions ofRule 11, as far 
as maybe. 

(2) 	 The Disciplinary Authority shall, if it disagrees with the findings 

of the Inquiring Authority on any article of charge, record its 
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reasons for such disagreement and record its own findings on 
-~ such charge, ifthe evidence on record is sufficient for the purpose. 

1((2A) 	 The Disciplinary Authority shall forward or cause to be 
forwarded a copy ofthe report ofthe inquiry, ifany, held 
by the Disciplinary Authority or where the Disciplinary 
Authority is not the Inquiring Authority, a copy of the 
report of the Inquiring Authority together with its own 
tentative reasons for disagreement, if any, with the 
findings of Inquiring Authority on any article of charge 
to the Government servant who shall be required to 
submit, if he so desires, his written representation or 
submission to the Disciplinary Authority within fifteen 
days, irrespective ofwhether the report is favourable or 
not to the Government servant. 

(2B) 	 The Disciplinary Authority shall consider the represen
tation, if any, submitted by the Government servant 
and record its findings before proceeding further in the 
matter as specified in Sub-rules (3) and (4).] 

(3) 	 If the Disciplinary Authority having regard to its findings on 
all or any of the articles of charge is of the opinion that any of 
the penalties specified in Clauses (i) to (iv) of Rule 8 should be 
imposed on the employee, it shall, notwithstanding anything 
contained in Rule 13, make an order imposing such penalty: 

Provided that in every case where it is necessary to consult the 
Commission, the record of the inquiry shall be forwarded by 
the Disciplinary Authority to the Commission for its advice and 
such advice shall be taken into consideration before making any 
order imposing any penalty on the employee. 

2((4) 	 If the Disciplinary Authority having regard to its findings on all 
or any of the articles of charge and on the basis of the evidence 

' Inserted vide Notification No. 2/5(1 )/98-V dated 27.12.2000 - S.O. No. 34 dated 13.01.2001 
zsubstituted vide Notification No. 2/9(12)174-lll(I) dated 16.03.1979 - S.0. No. 1178 dated 
07.04.1979 
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adduced during the inquiry, is of the opinion that any of the 
penalties specified in Clauses (v) to (ix) of Rule 8 should be 
imposed on the Government servant, it shall make an order 
imposing such penalty and it shall not be necessary to give the 
Government servant any opportunity of making representation 
on the penalty proposed to be imposed: 

Provided that in every case where it is necessary to consult 
the Commission, the record of the inquiry shall be forwarded 
by the Disciplinary Authority to the Commission for its advice 
and such advice shall be taken into consideration before 
making an order imposing any such penalty on the Government 
servant.) 

13. 	 Procedure for imposing minor penalties 

(1) 	 Subject to the provisions of the Sub-rule (3) of Rule 12, no order 
imposing on an employee any of the penalties specified in Clauses 
(i) to (iv) of Rule 8 shall be made except after 

(a) 	 informing the employee in writing of the proposal to take 
action against him and of the imputations of misconduct 
or misbehaviour on which it is proposed to be taken, 
and giving him a reasonable opportunity of making 
such representation as he may wish to make against the 
proposal; 

(b) holding an inquiry, in the manner laid down in Sub-rules (3) 
to (23) of Rule 11, in every case in which the Disciplinary 
Authority is of the opinion that such inquiry is necessary; 

(c) 	 taking the representation, if any, submitted by the employee 
under Clause (a) and the record of inquiry, if any, held under 
Clause (b) into consideration; 

(d) recording a finding on each imputation 	of misconduct or 
misbehaviour; and 
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'.ij (e) 	 consulting the Commission where such consultation is 
necessary. 

(2) 	 Notwithstanding anything contained in Clause (b) of Sub
rule (1), if in a case it is proposed after considering the 
representation, if any, made by the employee under Clause (a) 
of that Sub-rule, to withhold increments of pay and such with
holding of increments is likely to affect adversely the amount of 
pension payable to the employee or to withhold increments of 
pay for a period exceeding three years, or to withhold increments 
of pay with cumulative effect for any period, an inquiry shall be 
held in the manner laid down in Sub-rules (3) to (23) of Rule 11, 
before making any order imposing on the employee any such 
penalty. 

(3) 	 The record of the proceedings in such cases shall include 

(i) 	 a copy of the intimation to the employee of the proposal to 
take action against him; 

(ii) 	 a copy of the statement of imputations of misconduct or 
misbehaviour delivered to him; 

(iii) his representation, if any; 

(iv) the evidence produced during the inquiry; 

(v) the advice of the Commission, if any; 

(vi) the findings on each imputation of misconduct or 
misbehaviour; and 

(vii) 	 the orders on the case together with the reasons therefor. 

1 [ 14. Communication of Orders 

Orders made by the Disciplinary Authority shall be communicated to 
the employee who shall also be supplied with a copy of its findings on 

'Substituted vide Notification No. 2/5(1)/91-V dated 12.10.1995 - S.O. No. 2856 dated 28.10.1995 
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·-~ach article of charge, or where the Disciplinary Authority is not the 
Inquiring Authority, a statement of the findings of the Disciplinary 
Authority together with brief reasons for its disagreement, if any, with 
the findings of the Inquiring Authority and also a copy of the advice, if 
any, given by the Commission and, where the Disciplinary Authority 
has not accepted the advice of the Commission, a brief statement of the 
reasons for such non-acceptance.] 

15. 	 Common Proceedings 

(1) 	 Where two or more employees are concerned in any case, the 
President or any other authority competent to impose the penalty 
of dismissal from service on all such employees may make an 
order directing that disciplinary action against all of them may 
be taken in a common proceeding. 

Note: If the authorities competent to impose the penalty of 
dismissal on such employees are different, an order for taking 
disciplinary action in a common proceeding may be made by the 
highest ofsuch authorities with the consent of the others. 

(2) 	 Subject to the provisions ofSub-rule (3) ofRule 9, any such order 
shall specify 

(i) 	 the authority which may function as the Disciplinary 
Authority for the purpose of such common proceeding; 

(ii) 	 the penalties specified in Rule 8 which such Disciplinary 
Authority shall be competent to impose; 

(iii) 	 whether the procedure laid down in Rule 11 and Rule 12 or 
Rule 13 shall be followed in the proceeding. 

1[16. 	Special Procedure in certain cases 

Notwithstanding anything contained in Rules 11 to 15 

(i) 	 where any penalty is imposed on an employee on the ground of 
conduct which has led to his conviction on a criminal charge; or 

1Substituted vide Notification No. 2/5(1 )/91-VT dated 23.10.1992 - S.O. No. 2891 dated 21.11.1992 
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., . (ii) 
;~ where the Disciplinary Authority is satisfied for reasons to be 

recorded by it in writing that it is not reasonably practicable to 
hold an inquiry in the manner provided in these Rules; or 

(iii) where the President is satisfied that in the interest of the security 
ofthe State, it is not expedient to hold any inquiry in the manner 
provided in these Rules, 

the Disciplinary Authority may consider the circumstances of the case 
and make such orders thereon as it deems fit: 

Provided that the employee may be given an opportunity of making 
representation on the penalty proposed to be imposed before any order 
is made in a case under Clause (i): 

Provided further that the Commission shall be consulted, where such 
consultation is necessary, before any orders are made in any case under 
this Ruk] 

17. 	 Provision regarding officers lent to other Central Government 
Departments, State Governments, etc. 

(1) Where the services of an employee are lent by the Department 
of Space to another Department of the Central Government 
or to a State Government or to a local or other authority 
(hereinafter in this Rule referred as «the borrowing authority"), 
the borrowing authority shall have the powers of the Appointing 
Authority under these Rules for the purpose of placing such 
employee under suspension and of the Disciplinary Authority 
for the purpose of conducting a disciplinary proceeding against 
him: 

Provided that the borrowing authority shall forthwith inform the 
Department of Space of the circumstances leading to the order 
of suspension of such employee or the commencement of the 
disciplinary proceeding, as the case may be. 

(2) 	 In the light of the findings in the disciplinary proceeding 
conducted against the employee 
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(i) 	 if the borrowing authority is of the opinion that any of the 
penalties specified in Clauses (i) to (iv) of Rule 8 should be 
imposed on the employee, it may, after consultation with 
the Department of Space, make such orders on the case as it 
deems necessary: 

Provided that in the event ofa difference ofopinion between 
the borrowing authority and the Department of Space, th~ 
services of the employee shall be replaced at the disposal of 
the Department ofSpace; 

(ii) 	 if the borrowing authority is of the opinion that any of the 
penalties specified in Clauses (v) to (ix) of Rule 8 should 
be imposed on the employee, it shall replace his services at 
the disposal of Department of Space and transmit to it the 
proceedings of the inquiry and thereupon the Department of 
Space may, at the appropriate level, pass such orders thereon 
as it may deem necessary: 

Provided that before passing any such order, the Disciplinary 
Authority shall comply with the provisions of Sub-rules (3) and 
(4) ofRule 12. 

Explanation: The Disciplinary Authority may make an order 
under this Clause on the record of the inquiry transmjtted to it 
by the borrowing authority or after holding such further inquiry 
as it may deem necessary, as far as may be, in accordance with 
Rule 11. 

Note: The borrowing authority should be appraised of the 
provision of these Rules when any employee is lent by the 
Department of Space. 

18. 	 Provision regarding officers borrowed from any other Department 
of the Central Government or from a State Government, etc. 

The cases of officers borrowed from any other Department of the 
Central Government or a State Government or authorities subordinate 
thereto or a local or other authority shall be dealt with under the rules 
applicable to them. 
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PART - VII : APPEALS 

19. 	 Orders against which no appeal lies 

Notwithstanding anything contained in this Part, no appeal shall He 
against 

(i) 	 any order made by the President; 

(ii) 	 any order of an interlocutory nature or of the nature of a 
1[step-in-aid of] the final disposal of a disciplinary proceeding, 
other than an order ofsuspension; 

(iii) 	 any order passed by an Inquiring Authority in the course of an 
inquiry under Rule 11. 

20. 	 Orders against which appeal lies 

Subject to the provisions of Rule 19, an employee may prefer an 
appeal against all or any of the following orders, namely 

(i) 	 an order of suspension made or deemed to have been made 
under Rule 7; 

(ii) 	 2[an order imposing any of the penalties specified in Rule 8, 
whether made by the Disciplinary Authority or by an Appellate 
Authority or Revising Authority.) 

(iii) 	 an order enhancing any penalty, imposed under Rule 8; 

(iv) 	 an order which 

(a) denies or varies to his disadvantage his pay, allowances, 
pension or other conditions of service as regulated by rules 
or by agreement; or 

(b) interprets to his disadvantage the provisions ofany such rule 
or agreement; 

'Substituted vide Notification No. 2/5(1)/91 -V dated 27.03.1996- S.0. No. 1241 dated 20.04.1996 
2Substituted vide Notification No. E. 14015/112012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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.~ (v) an order 

(a) 	 stopping him at the efficiency bar in the time scale of pay 
on the ground of his unfitness to cross the bar; 

(b) 	 reverting him while officiating in a higher grade or post to 
a lower grade or post, otherwise than as a penalty; 

(c) 	 reducing or withholding the pension or denying the 
maximum pension admissible to him under the Rules; 

(d) 	 determining the subsistence and other allowances to be 
paid to him for the period ofsuspension or for the period 
during which he is deemed to be under suspension or for 
any portion thereof; 

(e) 	 determining his pay and allowance for the period 
of suspension, or for the period from the date of his 
dismissal, removal or compulsory retirement from service 
or reduction to a lower grade or post, time-scale or stage 
in a time-scale of pay, to the date of his reinstatement or 

restoration to his grade or post shall be treated as a period 
spent on duty for any purpose; 

(f) 	 determining whether or not the period from the date of 
his suspension or from the date of his dismissal, removal, 
compulsory retirement from service or reduction to a 

lower grade or post, time-scale of pay, or stage in a time
scale ofpay, to the date ofhis re-instatement or restoration 
to his grade or post shall be treated as a period spent on 
duty for any purpose. 

Explanation: In this Rule 

(i) 	 the expression "employee" includes a person who has ceased to be 
an employee in the Department ofSpace; 

(ii) 	 the expression "pension" includes additional pension, gratuity 
and any other retirement benefit. 
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Note-I: 	 An appeal against supersession in the matter of 
promotion shall fall within the purview of Clause 
(iv) of this Rule. The Appellate Authority shall be that 
indicated in Rule 21. 

Note-II: 	 Whether an appeal or a petition after it has been 
presented should be allowed to be withdrawn or not 
shall be within the discretion of the authority to whom 
the appeal or petition has been addressed. 

21. 	 Appellate Authorities 

(1) 	 An employee including an employee who has ceased to be an 
employee of the Department of Space, may prefer an appeal 
against all or anyofthe orders specified in Rule 20 to the authority 
specified in this behalf either in the Schedule or by a general 
or special order of the President or, where no such authority is 

specified 

(i) 	 where such employee is or was a holder of a Civil Post 
Group 'Pl or a Civil Post - Group 'B': 

(a) 	 to the Appointing Authority, where the order appealed 
against is made by an authority subordinate to it, or 

(b) 	to the President, where such order is made by any 
other authority; 

(ii) 	where such employee is or was a holder of a Civil Post 
Group 'C' or a Civil Post - Group 'D: to the authority to 
which the authority making the order appealed against is 
immediately subordinate. 

(2) Notwithstanding anything contained in Sub-rule (I) 

(i) 	an appeal against an order in a common proceeding 
held under Rule 15 shall lie to the authority to which the 
authority functioning as the Disciplinary Authority for 
the pui.'pose ofthat proceeding is immediately subordinate: 
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:W 	 1[Provided that where such authority is subordinate to the 
President in respect of an employee for whom President 
is the Appellate Authority in terms of Sub-clause (b) 
of Clause (i) of Sub-rule (1), the appeal shall lie to the 
President.] 

(ii) 	Where the person who made the order appealed against 
becomes, by virtue of his subsequent appointment or 
otherwise, the Appellate Authority in respect of such 
order, an appeal against such order shall lie to the authority 
to which such person is immediately subordinate. 

(3) 	 An employee may prefer an appeal to the President against 
an order imposing any of the penalties specified in Rule 8, 
where no such appeal lies to him under Sub-rule (1) or Sub
rule (2), ifsuch penalty is imposed by any authority other than 
the President on such employee in respect of his activities 
connected with his work as an office-bearer of an association, 
federation or union participating in the Joint Consultation 
and Compulsory Arbitration Scheme. 

22. 	 Period of limitation of appeals 

No appeal preferred under this Part shall be entertained unless 
such appeal is preferred within a period of forty-five days from the 
date on which a copy of the order appealed against is delivered to the 
appellant: 

Provided that the Appellate Authority may entertain the appeal after 
the expiry of the said period, if it is satisfied that the appellant had 
sufficient cause for not preferring the appeal in time. 

23. 	 Form and contents of appeal 

(1) Every person preferring an appeal shall do so separately and in 
his own name. 

'Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.0. No. 830(E) 
dated 26.03.2013 
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.i;{2) 	 The appeal shall be presented to the authority to whom the 
appeal lies, a copy being forwarded by the appellant to the 
authority which made the order appealed against. It shall 
contain all material statements and arguments on which the 
appellant relies, shall notcontain any disrespectful or improper 
language, and shall be complete in itself. 

(3) 	 The authority which made the order appealed against 
shall, on receipt of a copy of the appeal, forward the same 
with its comments thereon together with the relevant records 
to the Appellate Authority without any avoidable delay, 
and without waiting for any direction from the Appellate 
Authority. 

24. 	 Consideration of appeal 

( 1) In the case of an appeal against an order of suspension, the 
Appellate Authority shall consider whether in the light of the 
provisions of Rule 7, and having regard to the circumstances 
of the case, the order of suspension is justified or not and 
confirm or revoke the order accordingly. 

(2) 	 In the case of an appeal against an order imposing any of 
the penalties specified in Rule 8, or enhancing any penalty 
imposed under the said Rule, the Appellate Authority shall 
consider 

(a) 	 whether the procedure laid down in these Rules has 
been complied with and if not, whether such non
compliance has resulted in the violation of any 
provisions of the Constitution of India or in the failure 
of justice; 

(b) 	 whether the findings of the Disciplinary Authority are 
warranted by the evidence on the record; and 

(c) 	 whether the penalty or the enhanced penalty imposed is 
adequate, inadequate or severe; 
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(i) 	 confirming, enhancing, reducing or setting aside the penalty; 
or 
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(i) 	 the Commission shall be consulted in all cases where such 
consultation is necessary; 

(ii) 	 1[if such enhanced penalty which the Appellate Authority 
proposes to impose is one ofthe penalties specified in Clauses 
(v) to (ix) of Rule 8 and an inquiry under Rule 11 has not 
already been held in the case, the Appellate Authority shall, 
subject to the provisions of Rule 16, itself hold such inquiry 
or direct that such inquiry be held in accordance with the 
provisions of Rule 11 and thereafter, on a consideration of 
the proceedings of such inquiry and make such orders as it 
may deem fit.] 

2[(iii) 	 if the enhanced penalty which the Appellate Authority 
proposes to impose is one of the penalties specified in 
Clauses (v) to (ix) of Rule 8 and an inquiry under Rule 11 
has been held in the case, the Appellate Authority shall make 
such orders as it may deem fit after the appellant has been 
given a reasonable opportunity of making a representation 
against the proposed penalty]; and 

(iv) 	 no order imposing an enhanced penalty shall be made in any 
other case unless the appellant has been given a reasonable 

'Substituted vide Notification No. E. 14015/1/20 12-IV dated 06.03.2013 - S.0. No. 830(E) 
dated 26.03.2013 
2Substituted vide Notification No.2/5(1 )/91-V dated 27.03.1996 - S.O. No. 1241 dated 20.04.1996 
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.f, 	 opportunity, as far as may be, in accordance with the 
provisions of Rule 13, of making a representation against 
such enhanced penalty. 

(3) 	 In an appeal against any other order specified ih Rule 20, 
the Appellate Authority shall consider all the circumstances 
of the case and make such orders as it may deem just and 
equitable. 

25. 	 Implementation of orders in appeal 

The authority which made the order appealed against shall give 
effect to the orders passed by the Appellate Authority. 

1[PART - VIII: REVISION AND REVIEW] 

26. 	 1[Revision] 

(I) Notwithstanding anything contained in these Rules 

(i) 	 the President, or 

(ii) 	 the Headofa Department directly under the Department 
of Space, in the case of an employee serving in a 
Department or Office under the control ofsuch Head of 
a Department, or 

(iii) 	 the Appellate Authority, within six months of the date of 
the order proposed to be ' [revised], or 

(iv) 	 any other authority specified in this behalf by the 
President by a general or special order, and within such 
time as may be prescribed in such general or special 
order, 

may, at any time, either on his or its own motion 
or otherwise call for the records ofany inquiry and 

'Substituted vide Notification No. 2/5(2)/86-V dated 20. 10.1986- S.0. No. 3874 dated 15.11.1986 
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1[reviseJ any order made under these Rules from which 
an appeal is allowed, but from which no appeal has 
been preferred or from which no appeal is allowed, 
after consultation with the Commission where such 
consultation is necessary, and may 

j 
(a) 	 confirm, modify or set aside the order; ori 

I 
(b) 	 confirm, reduce, enhance or set aside the penalty 

imposed by the order, or impose any penalty where 
no penalty has been imposed; or 

(c) 	 remit the case to the authority which made the 
order or to any other authority directing such 
authority to make such further inquiry as it may 
consider proper in the circumstances of the case; 
or 

(d) 	 pass such other order as it may deem fit: 

2 [Provided that no order imposing or enhancing any penalty 
shall be made by any revising authority unless the employee 
concerned has been given a reasonable opportunity ofmaking 
a representation against the penalty proposed and where it is 
proposed to impose any of the penalties specified in Clauses 
(v) to (ix) of Rule 8 or to enhance the penalty imposed by the 
order sought to be revised to any of the penalties specified in 
those Clauses, and ifan inquiry under Rule 11 has not already 
been held in the case, no such penalty shall be imposed except 
after an inquiry in the manner laid down in Rule 11 subject to 
the provisions of Rule 16, and except after consultation with 
the Commission where such consultation is necessary.] 

•substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986 - S.O. No. 3874 dated 15.11.1986 
2
Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 _ s .O. No. 830(E) 

dated 26.03.2013 
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Provided further that no 1[power ofrevision) shall be exercised 
by the Head of the Department unless 

(i) 	 the authority which made the order in appeal, or 

(ii) 	 the authority to which an appeal would lie where no 
appeal has been preferred, is subordinate to him. 

(2) 	 No proceeding for l[revision] shall be commenced until 
after 

(i) 	 the expiry of the period of limitation for an appeal, or 

(ii) 	 the disposal of the appeal where any such appeal has 
been preferred. 

(3) An application for 1[revision) shall be dealt with in the same 
manner as if it were an appeal under these Rules. 

2 [26-A Review 

The President may, at any time, either on his own motion or 
otherwise, review any order passed under these Rules, when any 
new material or evidence which could not be produced or was not 
available at the time ofpassing the order under review and which has 
the effect of changing the nature of the case, has come, or has been 
brought, to his notice: 

Provided that no order imposing or enhancing any penalty shall be 
made by the President unless the Government servant concerned 
has been given a reasonable opportunity of making a representation 
against th~ penalty proposed or where it is proposed to impose any 
of the maJOr penalties specified in Rule 8 or to enhance the minor 
penalty imposed by the order sought to be revi~wed to any of the 
major pen.alties and if an inquiry under Rule 11 has not already 
been held m the case, no such penalty shall be imposed except after 

:substitute~ vide N~tific~tion No. 2/5(2)/86-V dated 20.10.1986- S.0. No. 3874 dated 15.11.1986 
Inserted v1de Notification No. 2/5(2)/86-V dated 20. 10.1986 - S.0 . No. 3874 dated 15.11.1986 

37 



~~ 16-$ ~ $ ~ l:ff ~ 11 ~ ~~ ~ vOf,:;~ 

~. (]~ '1fITT 3TI<TiiT ~ ~ CflX1T 311 q!i~ Cf) m-. m?T ~~~~ 

~~.~ "ftT "$T ~I] 

m-rr IX:~ 

21. ~.~anm ctt mifu;J 

~~$~~~m~~~~~~atR3RT 
311~~1¢1 c6T ~~ ¢4:q1{) l:ff ~~Rt¢ Xi)q ~ c6T ~ m ~ 
ti '<!'ti '11 \ffi tj\Jfl <pct ~ &RT <ft ~ I 

2s. ~ qRtfti:i1 q;) ~m 3ftx ~ q;) 1flQ) m COT ~ 

~~~ ~: 3~~ $ fWw:r. ~~ $ ~ 

'CPll ~ m -$" ~ x:T&P=r ~ '<1~Rla 3TR ~ Cf>RU1T ~. m 
~~ CJiR11T GffIB fc)>m ~. ~~ 6TIB $ ~~ fc)>m VfR1 

~~ $ ~~ i. ~~~ fc)Pt~te ~ Cf}) ~WIT m 
~ cm- lfTqJ CR WIT I 

29. 3WITrr ctt ~ ctt ma- ctt 3Wffer 
~~~~'it~~ ~ ~ fc)>m ~. ~ 3l1<TI<T ~ 

~~~~ 3TR vrif ~~ "ftT 1lAt ~ ~. m?T 1" ~ $ ~ 
Cl>R1lT <ITT x=r$r ~~~ ¢4'tl 1{) cm-~m crrR ~ &m ~ 

~~ tnfta° ~~~ ~-$" m~~~I 

30. WcffiaTI <J;T Pi'<l4HUI 

~~~ $ \34Cil"4i ~ ~ $ ~ $ Elrt 'it 'CPll ~~ 
mcfi ~ m~ '<l~qRl cm- m ~ 3RT ~cpl{) cm-~ '<l~qRJ &RT 

fll'tl I'< 01 m fcMt:f ~ ~ fclPt~ tlC fc)>m ~, ~ fcpm \JfTo/1T aTR 
'<l~qRl m ~ 3RT ~~fclA~'tl~ ~I 

38 

~n the manner laid down in Rule 11, subject to the provisions ofRule 
16, and except after consultation with the Commission where such 
consultation is necessary.] 

PART - IX: MISCELLANEOUS 

27. Service of orders, ;1otices, etc. 

Every order, notice and other process made or issued under 
these Rules shall be served in person on the employee concerned or 
communicated to hirn.by registered post. 

28. Power to relax tim :-;--limit and to condone delay 

Save as otherwis«·::xpressly provided in these Rules, the authority 
competent under fr. · ~e Rules to make any order may, for good and 
sufficient reasons ·. . lf sufficient cause is shown, extend the time 
specified in these R . ·;; for anything required to be done under these 
Rules or condone a_,__ .. ··lelay. 

29. Supply ofcopy of., .... 1mission's advice 

Whenever the C:' ...,·:,ission is consulted as provided in these Rules, 
a copy of the advic · :'· the Commission and where such advice has 
not been accepted, :- .. a briefstatement of the reasons for such non
acceptance, shall be : ::iished to the employee concerned along with 
a copy of the orde·. -.: · .~sed in the case, by the authority making the 
order. 

30. Removal of doubi. 

Ifany doubt afi, -.:, .. · to the interpretation ofany of the provisions 
of these Rules, tht=· ...T.z:..:! r shall be referred to the President or such 
other authority as .::1·1;:,,. be specified by the President by general or 
special order, and :he :: ;:esident or such other authority shall decide 
the same. 
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_. 1Classification of Civil Posts under the Department of Space 

SL Description of Classification 
No. posts ofposts 

(1) (2) (3) 

l(a) Post in Apex Scale (~ 80000 fixed), Higher 
Administrative Grade plus scale (HAG+) 

(~ 75500-80000) and Higher Administrative 
Grade scale (HAG) ~ 67000-79000); and 

(b) Post carrying the following Grade Pays: Group ' A' 
~ 10000, ~ 8900 and ~ 8700 in the scale ofpay 

of~ 37400-67000 in Pay Band-4, and~ 7600, 
~6600 and ~5400 in the scale ofpay of 
~15600-39100 in Pay Band-3. 

2 Post carrying the following Grade Pays: Group ' B' 
~ 5400, ~ 4800, ~ 4600 and~ 4200 in the scale 
ofpay of~ 9300-34800 in Pay Band-2. 

3 Post carrying the following Grade Pays: Group 'C' 
~ 2800, ~ 2400, ~ 2000, ~ 1900 and ~ 1800 in the 
scale ofpay of~ 5200-20200 in Pay Band-I. 

4 Post carrying the following Grade Pays: Group 'D' 
~ 1300, ~ 1400, ~ 1600 and~ 1650 in the (till the 

l 
scale ofpay of~ 4440-7 440 in - I S scale. posts are 

upgraded) 

Explanation: For the purpose of this classification, Pay Band, in relation 
to a post, means the running Pay Bands specified in Part-A, Section I of 
Column 5 of the First Schedule to the Central Civil Services (Revised Pay) 
Rules, 2008. 

'Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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1SCHEDULE 
[See Rules 6, 9(2) and 21(1)] ... 

DEPARTMENT OF SPACE (DOS) SECRETARIAT 

Description 
of post 

Appointing Authority 

Authority competent to impose penalties and 
penalties which it may impose 

(with reference to Rule 8) Appellate Authority 

Authority Penalty 

I 2 3 4 5 

GROUPB Joint Secretary 
Joint Secretary 

Deputy Secretary/Director 

All 

(i) to (iv) 

Secreta1y 

Joint Secretary 

GROUPC 

Deputy Secretary/ 
Director; and Joint 
Secretary ifthere is no 
Deputy Secretary/Director 

Deputy Secretary/Director; and 
Joint Secretary if there is no 
Deputy Secretary/Director 

Under Secretary 

All 

(i) to (iv) 

Joint Secretary, if Deputy Secretary/ 
Director is the Appointing Authority; 
and Secretary, if Joint 
Secretary is the Appointing Authority 

Joint Secretary, if Deputy Secretary/ 
Director is the Appointing Authority; 
and Secretary, if Joint Secretary is the 
Appointing Authority 

GROUPD Under Secretary Under Secretary All 
Deputy Secretary/Director; and 
Joint Secretary if there is no Deputy 
Secretary/Director 

'Substituted vide Notification No. E. 1401511 /2012-IV dated 06.03.2013 - S.O. No. 830(E) dated 26.03.2013 
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~TT 
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(i) ~(iv) 

cfwrq~~ cfwrq~~ ~ ~~ ~lj?Jcp~ ti' 

•·..:; · 

DEPARTMENT OF SPACE (ACCOUNTS), RANGALORE 
---.-:i... 

Appointing Authority 

Authority competent to impose 
penalties and penalties which it may 

impose 
(with reference to Rule 8) 

Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUP 
B 

Chief Controller of 
Accounts 

ChiefController of 
Accounts 

All 
Additional Secretary, 
Department of Space 

GROUP 
c 

ChiefController of 
Accounts 

ChiefController of 
Accounts 

Pay and Accounts Officer 

All 

(i) to (iv) 

Additional Secretary, 
Department of Space 

ChiefController ofAccounts 

GROUP 
D 

Pay and Accounts 
Officer 

Pay and Accounts Officer All Chief Controller ofAccounts 
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1 2 
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~TJ 

~~(~ 
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~~(~W!ffT) 
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(i) ~(iv) 

~~ ~zj?lcp 

~ ~tWl (~ W!ffT) 

~~ 
~~W!ffT 

~ 
~mm -cRlan ~ ~ ~~(~ -cRlan) 

•'.:; · 

DEPARTMENT OF SPACE (AUDIT), BANGALORE ..I.. 
· .< 

Appointing Authority Authority competent to impose penalties Appellate Authority 
and penalties which it may impose (with 

reference to Rule 8) 

Authority Penalty 

l 2 3 4 5 

GROUP Chief Controller of ChiefController of Additional Secretary,
AllB Accounts Accounts Department ofSpace 

Sr. Head (Audit) All ChiefController ofAccounts 
GROUP 

Sr. Head (Audit) c 
Sr. Audit Officer Sr. Head (Audit)

(i) to (iv) 

GROUP 
Sr. Audit Officer Sr. Audit Officer All Sr. Head (Audit) D 
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INDIAN SPACE RESEARCH ORGANISATION (!SRO) HEADQUARTERS 

(including all Cells, Units, etc., under its control) . .../ 

Authority competent to impose penalties and 
Description of 

post Appointing Authority 

I 2 

GROUPS 

(i) Scientific & 
Technical posts 

Scientific Secretary 

(ii) 
Administrative & 

other posts 
Scientific Secretary 

GROUPC 

Sr. Head, Personnel 
and General 
Administration/ Head, 
Personnel and General 
Administration/ 
Officer on Special 
Duty 

GROUPD Sr. Administrative 
Officer 

penalties which it may impose 
(with reference to Rule 8) 

Authority 

3 

Scientific Secretary 

Scientific Secretary 

Sr. Head, Personnel and General 
Administration/ 
Head, Personnel and General 
Administration/ Officer on Special Duty 

Sr. Head, Personnel and General 
Administration/ 
Head, Personnel and General 
Administration/ Officer on Special Duty 

Sr. Administrative Officer 

Sr. Administrat ive Officer 

Penalty 

4 

All 

All 

(i) 
to 

(iv) 

All 

(i) 
to 

(iv) 

All 

Appellate Authority 

5 

Chainnan 

Chairman 

Scientifie Secretary 

Scientific Secretary 

Sr. Head, Personnel and General 
Administration/Head, Personnel and 
General Administration/Officer on 
Special Duty 

Sr. Head, Personnel and General 
Administration/Head, Personnel and 
General Administration/Officer on 
Special Duty 
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VIKRAM SARABHAI SPACE CENTRE (VSSC) 
(including all Units/Divisions, etc., under its control) 

Description of Post Appointing Authority 

1 2 

GROUPB 

(i) Scientific & 
Technical posts 

Director 

(ii) Administrative & 
other posts 

Chief Controller/ 
Controller 

GROUPC 

Sr. Head, Personnel and 
General Administration/ 
Head, Personnel and 
General Administration 

Authority competent to impose penalties 

and penalties which it may impose 


(with reference to Rule 8) 


Authority 

3 

Director 

Associate Director/ 

Chief Controller/Controller 


Chief Controller/Controller 


Sr. Head, Personnel and General 

Administration/Head, Personnel 

and General Administration 


Sr. Head, Personnel and General 

Administration/Head, Personnel 

and General Administration 


Sr. Administrative Officer 


Penaltv 

4 

All 

(i) to (iv) 

All 

(i) to (iv) 

All 

(i) to (iv) 

.t. 

Appellate Authority 

5 

Chairman 

Director 

Director 

Chief Controller/Controller 

Chief Controller/Controller 

Sr. Head, Personnel and General 
Administration/Head, Personnel and 
General Administration 

Sr. Head, Personnel and General 
GROUPD Sr. Administrative Officer Sr. Administrative Officer All Administration/Head, Personnel and 

General Administration 
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SATISH DHAWAN SPACE CENTRE-SRJHARJKOTA (SDSC-SHAR) .) 
-

Authority competent to impose 
penalties and penalties which it may 

Description of post Appointing Authority impose Appellate Authority 
(with reference to Rule 8) 

Authority Penalty 

I 2 3 4 5 

GROUPB Director All Chairman 
Director 

(i) Scientific & Associate Director/ 

Technical posts Controller (i) to Director 
(iv) 

(ii) Administrative Controller All Director 

& Controller Head, Personnel and (i) to 
other posts General Administration (iv) 

Controller 

Head, Personnel and 

Head, Personnel 
General Administration All Controller 

GROUP C and General Head, Personnel and General 
Administration Sr. Administrative Officer (i) to Administration 

(iv) 

GROUPD Sr. Administrative Sr. Administrative Officer All Head, Personnel and General 

Officer Administration 



~ ~'(~~I 3l:JC1cf~ q ~ ;)cCl <l> (~) 

~ W1R CITffi ~e;i:r ~ 3tR ~ 
&RT <1Trr4 \ilf~qf<'i) ~ 

~<ITT~ 
 ~ mfu<lITT'r
~~ (~ 8 m~"lf) 

~ ~ 

2 4 51 3 

~"« 

(i)~q ~ 


~ liG 


(ii) mrrnf.r<p Ci ~ 
3RI' liG 

~.~Cl~~TJ 

'ITTITTR 

er. "ITTITTR ~~'ft 

~ 

w~ 

~ 

~.~Cl~ 

'ITTITTR 

mrl"i.~~~ 
mTRR 


Ci. 'ITTITTR ~ 


er .~~ 


~ 

(i) ~(iv) 

~ 

(i) ~ (iv) 

~ 

(i) ~ (iv) 

~ 

3tt2tlH 

~ 

31UTIH 

~ 

~ 

~.~Cl~~ 

mrl"i, ~ q ~ mTRR 

~.. 

ISRO TELEMETRY, TRACKING AND COMMAND NETWORK (ISTRAC) • .1 
Authority competent to impose penalties 

and penalties which it may impose 
Description ofpost Appointing Authority (with reference to Rule 8) Appellate Authority 

----------·  -
Authority I Penalty 

l : 
' ! 4 5 

: - : 

I 
·--- --  ..... -- - .. --  - - · -~--. . -··--- ..... -·-· -·-  -··-·-  ·-

GROUPB 
l I 

(i) Scientific & Lfrec·•c.• I :_; ij:e:;:~~l· - :. -~ •.• ';•.. •J.;- ;
Technical posts 

Associate Director (i) to (iv) Director 

Director All Chairman(ii) Administrative & 
Directorother posts Head, Personnel and General 

(i) to (iv) DirectorAdministration 

Head, Personnel and General 

Head, Personnel and Administration All DirectorGROUPC 
General Administration 

Head, Personnel and General 
Sr. Administrative Officer (i) to (iv) Administration 

OROUPD Sr. Administrative Sr. Administrative Officer All Head, Personnel and General 
Officer Administration 
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SPACE APPLICATIONS CENTRE (SAC) 
I,. 

Authority competent to impose penalties and 

Description of post Appointing Authority 
penalties which it may impose 

(with reference to Rule 8) Appellat.e Authority 

Authority Penalty 
! 

2--- - ·:··--·-- 3 4 5 
; 

:-: . ::J~- ;:. ' I 

Director All Chairman 
(i) Scientific & Director 

Technical posts Associate Director/ 
Controller (i) to (iv) Director 

(ii) Administrative & Controller All Director 
other posts Controller 

Head, PersoMel and General 
Administration (i) to (iv) Controller 

Head, Personnel and General 

GROUPC Head, Personnel and 
General Administration 

Administration All Controller 

Sr. Administrative Officer 
Head, Personnel and General 

(i) to (iv) Administration 

GROUPD Sr. Administrative Officer Sr. Administrative Officer Head, Personnel and General All 
Administration 
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Description ofpost 

I 

GROUPB 

(i) Scientific & 
Technical posts 

(ii) Administrative & 
other posts 

GROUPC 

GROUPD 

2 

~ 

~ 

q. 'Sltl'R. q;rfqq; q 

~~/RifR, 

~Cf~~ 

<I'.~~ 
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~ 

~~/~ 

~ 

Cf. 'Sltl'R, ~ q ~ 
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~ 

<l'.RifR . ~q~ 
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Cf.~~ 

<I' .~~ 
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(i) 
~(iv) 

~ 

(i) ~ 
(iv) 

~ 

(i) ~ 
(iv) 

~ 

ISRO SATELLITE CENTRE (ISAC) 


Appointing Authority 

2 

Director 

Controller 

Sr. Head, Personnel and 
General Administration/ 
Head, Personnel and 
General Administration 

Sr. Administrative Officer 

Authority competent to impose penalties and 

penalties which it may impose 


(with reference to Rule 8) 


Authority 

3 

Director 

Associate Director/ 
Controller 

Controller 

Sr. Head, Personnel and General 
Administration/Head, Personnel 
and General Administration 

Sr. Head, Personnel and General 
Administration/Head, Personnel 
and General Administration 

Sr. Administrative Officer 

Sr. Administrative Officer 

Penalty 

4 

All 

(i) to (iv) 

All 

(i) to (iv) 

All 

(i) to (iv) 

All 

• 
Appellate Authority 

5 

Chairman 

Director 

Director 


Controller 


Controller 

Sr. Head, Personnel and General 
Administration/Head, Personnel and 
General Administration 

Sr. Head, Personnel and General 
Administration/Head, Personnel and 
General Administration 
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Description ofpost 

I 

GROUPS 

(i) Scientific & 
Technical posts 

(ii) Administrative & 
other posts 

GROUPC 

GROUPD 

MASTER CONTROL FACILITY (MCF) 

Authority competent to impose penalties and 
penalties which it may impose 

Appointing Authority (with refe.rence to Ruic 8) 

Authority Penalty 

2 3 4 

Director Director All 

Associate Director (i) to (iv) 

Director All 

Director Head, Personnel and General 
Administration/ (i) to (iv) 
Head, Accounts & IFA 

Head, Personnel and General 
Administration/ All 

Head, Personnel and Head, Accounts & IFA 
General Administration/ 
Head, Accounts & !FA 

Sr. Administrative Officer (i) to (iv) 

Sr. Administrative Officer Sr. Administrative Officer All 

Appellate Authority 

5 

Secretary, 
Depanment ofSpace 

Director 

Secretary, 
Department ofSpace 

Dircclor 

Director 

Head, Personnel and General 
Administration/ 
Head, Accounts & IFA 

Head. Personnel and General 
Administration/ 
Head, Accounts & !FA 

• 
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LIQUID PROPULSION SYSTEMS CENTRE (LPSC) • 
Appointing Authority 

2 

Director 

Controller 

Head, Personnel and 
General Administration 

Sr. Administrative Officer 

Authority competent to impose penalties and 

penalties which it may impose 


(with reference to Rule 8) 


Authority 

3 

Director 

Associate Director/ 
Controller 

Controller 

Head, Personnel and General 
Administration 

Head, Personnel and General 
Administration 

Sr. Administrative Officer 

Sr. Administrative Officer 

Penalty 

4 

All 

(i) to (iv) 

All 

(i) to (iv) 

All 

(i) to (iv) 

All 

Appellate Authority 

5 

Cha inn an 

Director 

Director 

Controller 

Conttoller 

Head, Personnel and General 
Administration 

Head, Personnel and General 
Administration 
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ADVANCED DATA PROCESSING RESEARCH INSTITUTE (ADRIN) 

Authority competent to impose penalties and 

penalties which it may impose 


Description ofpost 
 (with reference to Rule 8) Appointing Authority Appellate Authority 

Authority Penalty 

I 2 3 4 5 

GROUPS 

Director Director(i) Scientific & All Secretary, 
Technical posts Department of Space 

(ii) Administrative & 
Registrar Registrar All Directorother posts 

Registrar All Director 
GROUPC Registrar 


Sr. Administrative Officer 
 (i) to (iv) Registrar 

GROUPD Sr. Administrative Officer Sr. Administrative Officer All Registrar 

I 
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Description ofpost 

1 

GROUPS 

(i) Scientific & 
Technical posts 

(ii) Administrative & 
other posts 

GROUPC 

GROUPD 

NATIONAL REMOTE SENSING CENTRE (NRSC) •(including all UnitsfDivisions, etc., under its control) 

Authority competent to impose penalties and 
penalties which it may impose 

Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

2 3 4 5 

Director All Chairman 
Director 

Associate Director/ 
Controller {i) to (iv) Director 

Controller All Director 
Controller Head, Personnel and General 

(i) to (iv) ControllerAdministration 

Head, Personnel. and General 

Head, Personnel and Administration All Controller 

General Administration 
Head, Personnel and General 

Sr. Administrative Officer (i) to (iv) Administration 

Sr. Administrative Officer Sr. Administrative Officer All Head, Personnel and General 
Administration 
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IINDIAN fNSTITUTE OF REMOTE SENSING (URS) 
(including all Units/Divisions, etc., under its control) • 

Description of Post Appointing Authority 

Authority competent to impose penalties and 
penalties which it may impose 

(with reference to Rule 8) Appellate Authority 

Authority Penalty 

I 2 3 4 5 

GROUPB 

(i) Scientific & 
Technical posts 

Director Director All Chairman 

(ii) Administrative & 
other posts 

Director Director All Chairman 

GROUPC Group Head Group Head All Director 

GROUPD Group Head Group Head All Director 

1 Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) dated 26.03.2013 
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