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PREFACE

The 39 Edition of the Department of Space Employees’
(Classification, Control and Appeal) Rules, 1976, was published
incorporating the orders/amendments issued up to December 2001. Since
then, a number of amendments have been made and new clauses added to
these Rules; the last such amendments were issued vide DOS Employees’
(CCA) Amendments Rules, 2013, contained in DOS Notification
No. E. 14015/1/2012-IV dated March 06, 2013, and published in the
Gazette of India (Extraordinary). The 4" Edition of the DOS Employees’
(CCA) Rules, 1976, incorporating all such Amendment Rules is being
printed in diglot format for reference and necessary action.

(A. Vijay Anand)

March 2013 Joint Secretary
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€ Government of India
Department of Space

Bangalore - 560009

No. 2/9(12)/74-111 (I) May 5, 1976

To
All Concerned

Sir,
Subject: Personnel Service Regulation — Department of Space
Employees’ (Classification, Control and Appeal) Rules,
1976 — forwarding of.

* ok ok ok ok ok ¥k

I am directed to forward herewith a copy of the Gazette of India
Extraordinary Part II, Section 3, Sub-Section (ii) dated April 1, 1976
containing the Department of Space Employees’ (Classification, Control
and Appeal) Rules, 1976 for your information and necessary action.

In this connection, I am to invite your attention to Rule 1(2) of the
Notification according to which these rules have come into force with
effect from April 1, 1976, the date on which it has been published in the
Gazette of India.

Yours faithfully,
Sd/-

Under Secretary to the Government of India
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'DEPARTMENT OF SPACE EMPLOYEES’

(CLASSIFICATION, CONTROL AND APPEAL) RULES, 1976

S. 0. 270 (E) - In exercise of the powers conferred by the proviso to
Article 309 of the Constitution, the President hereby makes the following

Rules, namely:

PART -1: GENERAL

1. Short title and commencement

(1) These Rules may be called the Department of Space Employees’

(Classification, Control and Appeal) Rules, 1976.

(2) They shall come into force on the date of their publication in the

Official Gazette.

2. Definitions

In these Rules, unless the context otherwise requires -

(a)

(b)
(c)
(d)

(e)

‘Appointing Authority) in relation to an employee, means the
authority empowered to make appointments to the civil post
which the employee for the time being holds;

‘Civil Post’ means a civil post in the Department of Space;
‘Commission’ means the Union Public Service Commission;

‘Department of Space’ means any establishment or Organisation
declared by the President by a Notification in the Official Gazette
to be the Department of Space of the Government of India;

‘Disciplinary Authority’ means the authority competent under
these Rules to impose on an employee any of the penalties
specified in Rule 8;

'Published in the Gazette of India (Extraordinary) Part II, Section 3, Sub-section

(11) dated 01.04.1976
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(g)

(h)

(i)

‘Employee’ means a person holding a civil post in the Department
of Space;

'[(a) ‘Government Servant’ means a person who ~

(i) is a member of a service or holds a civil post under
the Union, and includes any such person on foreign
service or whose services are temporarily placed at
the disposal of a State Government, or a local or other
authority;

(i) is a member of a service or holds a civil post under a State
Government and whose services are temporarily placed at
the disposal of the Central Government;

(iii) isinservice of alocal or other authority and whose services
are temporarily placed at the disposal of the Central
Government.

‘Head of the Department’ for the purpose of exercising the
powers as appointing, disciplinary, appellate or reviewing
authority, means the authority declared to be the Head of
the Department under the Fundamental and Supplementary
Rules or the Civil Service Regulations or any corresponding
Rules made by the President for the purpose of the Department
of Space, as the case may be;

‘Head of the Office’ for the purpose of exercising the powers
as appointing, disciplinary, appellate or reviewing authority,
means the authority declared to be the Head of the Office
under the General Financial Rules or any corresponding Rules
made by the President for the purpose of the Department of
Space;

‘Schedule’ means the Schedule appended to these Rules;

!Vide Notification No. 9/4(1)/80-III dated 20.12.1980 — S.0. No. 215 dated 17.01.1981.
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‘Secretary’ means the Secretary to the Government of India

in the Department of Space and includes -

(a)
(b)

3. Application

Special Secretary or an Additional Secretary; and

a Joint Secretary placed in independent charge of the
Department of Space

(1) These Rules shall apply to every employee, but shall not apply

to -

(a)

(b)

(c)

(d)

(e)
()
(g)

any person whose services have been borrowed by the
Department of Space from any other Department of the
Central Government or from State Government;

any member of the All-India or Central Civil Services or
Railway Service;

any monthly rated staff paid from contingencies other
than those brought on to regular establishment;

any monthly rated work charged and other persons not
on regular establishment;

any daily rated staff paid from contingencies;
any daily rated workmen paid by the day, week or month;

any person for whom any special provision is made, in
respect of matters covered by these Rules, by or under
any law for the time being in force or by or under any
agreement entered into by or with the previous approval
of the President before or after the commencement of
these Rules, in regard to matters covered by such special
provisions.
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& (2) Ifanydoubtarises -
(a) whether these Rules or any of them apply to any person;

or

(b) whether any person to whom these Rules apply holds
any other Civil post,

the matter shall be referred to the President, who shall
decide the same.

PART - II: CLASSIFICATION OF POSTS

4. Classification of Civil Posts

Civil Posts in the Department of Space other than those held by
persons to whom these Rules do not apply, shall, by a general or special
order of the President, be classified as follows:

(a) Civil Posts - Group ‘A
(b) Civil Posts — Group ‘B’
(c) Civil Posts - Group ‘C’
(d) Civil Posts - Group ‘D’

PART - III : APPOINTING AUTHORITY

. Appointments to Civil Posts - Group ‘A’

All appointments to Civil Posts — Group ‘A, shall be made by the
President:

Provided that the President may, by a general or a special order and
subject to such conditions as he may specify in such order, delegate to
any other authority the power to make such appointments.

. Appointments to other Civil Posts

All appointments to Civil Posts other than the Civil Posts - Group ‘A,
shall be made by the authorities specified in that behalf by a general or

4
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gspecial order of the President or where no such order has been made, by
the authorities specified in this behalf in the Schedule.

PART - IV : SUSPENSION

7. Suspension

(1) The Appointing Authority or any authority to which it is
subordinate or the Disciplinary Authority or any other authority
empowered in that behalf by the President, by general or special
order, may place an employee under suspension —

(a) whereadisciplinary proceedingagainsthim iscontemplated
or is pending; or

(b) where, in the opinion of the authority competent to place
an employee under suspension, he has engaged himself in
activities prejudicial to the interest of the security of the
State; or

(c) '[where a case against him in respect of any criminal
offence is under investigation, inquiry or trial.]

(2) An employee shall be deemed to have been placed under
suspension by an order of Appointing Authority —

(a) with effect from the date of his detention, if he is detained
in custody, whether on a criminal charge or otherwise, for
a period exceeding forty-eight hours;

(b) with effect from the date of his conviction, if, in the event
of a conviction for an offence, he is sentenced to a term
of imprisonment exceeding forty-eight hours and is not
forthwith dismissed or removed or compulsorily retired
consequent to such conviction.

debt”, vide Notification No. 2/10(32)/76-1 dated 16.05.1977 —S.0. No. 2127 dated 25.06.1977
5
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Explanation: The period of forty-eight hours referred to in
Clause (b) of this Sub-rule shall be computed from the
commencement of the imprisonment after the conviction and
for this purpose, intermittent periods of imprisonment, if any,
shall be taken into account.

Where a penalty of dismissal, removal or compulsory retirement
from service imposed upon an employee under suspension
is set aside in appeal or on review under these Rules and the
case is remitted for further inquiry or action or with any other
directions, the order of his suspension shall be deemed to have
continued in force, on and from the date of the original order of
dismissal, removal or compulsory retirement and shall remain in
force until further orders.

Where a penalty of dismissal, removal or compulsory retirement
from service imposed upon an employee is set aside or declared
or rendered void in consequence of or by a decision of a Court
of Law and the Disciplinary Authority, on a consideration of
the circumstances of the case, decides to hold a further inquiry
against him on the allegations on which the penalty of dismissal,
removal or compulsory retirement was originally imposed, the
employee shall be deemed to have been placed under suspension
by the Appointing Authority from the date of the original order of
dismissal, removal or compulsory retirement and shall continue
to remain under suspension until further orders:

'[Provided that no such further inquiry shall be ordered except
in case when the penalty of dismissal, removal or compulsory
retirement from service has been set aside by a Court of Law on
technical grounds without going into the merits of the case or
when fresh material has come to light which was not before the
Court.]

?[(a) Subject to the provisions contained in Sub-rule (7), an order
of suspension made or deemed to have been made under this

2 R 20.11.2007 @ sftrgaen 3. 4/5/1/2004-V & grr sfwenfia fsar man Bl yisad vide Notification No. 2/8(1)/81-1 dated 28.08.1981 — S.0. No. 2592 dated 03.10.1981

v s H. 3434 f. 8.12.2007

“2ubstituted vide Notification No.4/5/1/2004-V dated 20.11.2007 - 8.0. No. 3434 dated 08.12.2007

6
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(6)

)

Rule shall continue to remain in force until it is modified or
revoked by the authority competent to do so.]

(b) Where an employee is suspended or is deemed to have been
suspended (whether in connection with any disciplinary
proceeding or otherwise), and any other disciplinary
proceeding is commenced against him during the
continuance of that suspension, the authority competent to
place him under suspension may, for reasons to be recorded
by him in writing, direct that the employee shall continue
to be under suspension until the termination of all or any of
such proceedings.

(c) Anorder of suspension made or deemed to have been made
under this Rule may at any time be modified or revoked
by the authority which made or is deemed to have made
the order or by any authority to which that authority is
subordinate.

'[An order of suspension made or deemed to have been made
under this Rule shall be reviewed by the authority competent to
modify or revoke the suspension 1{before expiry of ninety days
from the effective date of suspension}, on the recommendation
of the Review Committee constituted for the purpose and
pass orders either extending or revoking the suspension and
any subsequent review shall be made before the expiry of the
extended period of suspension provided that the extension of
suspension shall not be for a period exceeding one hundred and
eighty days at a time.]

*[An order of suspension made or deemed to have been made
under Sub-rules (1) or (2) of this rule shall not be valid after
a period of ninety days unless it is extended after review, for a
further period before the expiry of ninety days:

Mot 20.11.2007 @ afrgaT w. 4/5/1/2004-V & gri sfowenfia fdar war ®1 'Inserted vide Notification No. 2/5/1/98-V dated 18.03.2004 — 8.0, No. 804 dated 28.03.2004

T¥ 37 4. 3434 2. 8.12.2007

*Substituted vide Notification No. 4/5/1/2004-V dated 20.11.2007 —S.0. No. 3434 dated 08.12.2007
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(iv) e gfegl a1 e

‘_Prowded that no such review of suspension shall be necessary in the

case of deemed suspension under Sub-rule (2), if the Government
servant continues to be under detention at the time of completion of
ninety days of suspension and the ninety days period in such case will
count from the date the Government servant detained in custody is
released from detention or the date on which the fact of his release from
detention is intimated to his Appointing Authority, whichever is later.]

Note: It shall be the duty of an employee who may be arrested for any
reason to intimate the fact of his arrest and the circumstances connected
therewith to his official superior promptly even though he might have
subsequently been released on bail. Failure on the part of any employee
so to inform his official superior shall be regarded as suppression of
material information and shall render him liable to disciplinary action
on this ground alone, apart from any action that may be called for on
the outcome of the police case against him.

PART - V: PENALTIES AND DISCIPLINARY AUTHORITIES

Penalties

The following penalties may, for good and sufficient reasons and as
hereinafter provided, be imposed on an employee, namely -

Minor Penalties
(i) censure;
(ii) withholding promotion;

(iii) recovery from his pay of the whole or part of any pecuniary loss
caused by him to the Government by negligence or breach of
orders;

'[(iii) (a) reduction to a lower stage in the time scale of pay by one
stage for a period not exceeding three years, without cumulative
effect and not adversely affecting his pension]

(iv) withholding of increments of pay;

' fa=i® 22.06.2005 @t sfegaen €. 4/5/1/2004-V gr1 sfrenfa | f&mis 16.07.2005

& T, 2489 'Substituted vide Notification No. 4/5/1/2004-V dated 22.06.2005 - S.0. No. 2489 dated 16.07.2005
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26.03.2013 ¥ wa.ah g, 830 (%)

& Major Penalties

(v) ‘[save as provided for in Clause (iii) (a), reduction to a lower

(vii)

(viii)

stage in the time scale of pay for a specified period, with
further directions as to whether or not the employee will earn
increments of pay during the period of such reduction and
whether, on the expiry of such period, the reduction will or
will not have the effect of postponing the future increments of

his payl;

Y[reduction to a lower time-scale of pay, grade or post for a
period to be specified in the order of penalty, which shall be
a bar to the promotion of the employee, during such specified
period, to the time-scale of pay, grade or post from which he
was reduced, with direction as to whether or not, on promotion
on the expiry of the said specified period -

(a) the period of reduction to time-scale of pay, grade or post
shall operate to postpone future increments of his pay, and
if so, to what extent;

and

(b) the employee shall regain his original seniority in the
higher time scale of pay, grade or post];

compulsory retirement;

removal from service which shall not be a disqualification for
future employment under the Government;

'Substituted vide Notification No. 2/5(1)/91-VI dated 23.10.1992 - 8.0. No. 2891 dated 21.11.1992
*Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 —S.0. No. 830(E)
dated 26.03.2013
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& (ix) dismissal from service which shall ordinarily be a disqualification
for future employment under the Government:

'[Provided that, in every case in which 2the charge of possession of
assets disproportionate to known sources of income or the charge
of acceptance} from any person of any gratification, other than legal
remuneration, as a motive or reward for doing or forbearing to do any
official act is established, the penalty mentioned in Clause (viii) or
Clause (ix) shall be imposed:

Provided further that in any exceptional case and for special reasons
recorded in writing, any other penalty may be imposed.]

Explanation: The following shall not amount to a penalty within the
meaning of this Rule, namely:

(i) withholding of increment of an employee for his failure to pass
any test or Departmental examination in accordance with the
Rules or orders governing the civil post which he holds or the
terms of his appointment;

(ii) stoppage of an employee at the efficiency bar in the time scale
of pay on the ground of his unfitness to cross the bar;

(iii) non-promotion of an employee, whether in a substantive or
officiating capacity, after consideration of his case, to a grade or
post for promotion to which he is eligible;

(iv) reversion of an employee officiating in a higher grade or
post to unsuitable for such higher grade or post or on any
administrative ground unconnected with his conduct;

=i 23.10.1992 # afdrgen €. 2/5(1)/91-vi &Rt siver | i 21.11.1992 ¥ 'z ucorted vide Notification No. 2/5(1)/91-VI dated 23.10.1992 — S.0. No. 2891 dated

A= 2891 -11.1992
fg‘lﬁﬁ 24.1.2001 @t sfdrgaen €. 2/5(1)/98-v gR1 wiorenfia | fesis 10.2.2001 %5' un stituted vide Notification No. 2/5(1)/98-V dated 24.01.2001 — S.O. No. 254 dated
©2.2001
TH .3 E. 254
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11

(v) reversion of an employee appointed on probation to any other

(vi)

(vii)

grade or post to his permanent grade or post during or at the
end of the period of probation in accordance with the terms

of his appointment or the rules and orders governing such
probation;

compulsory retirement of an employee in accordance with the
provisions relating to his superannuation or retirement;

termination of the services —

(a) of an employee appointed on probation, during or at the
end of the period of his probation, in accordance with
the terms of his appointment or the rules and orders
governing such probation; or

(b) of a temporary employee in accordance with the
provisions of Sub-rule (1) of Rule 5 of the Central
Civil Services (Temporary Service) Rules, 1965, or any
corresponding rules made by the President for such

employees; or

(c)

of an employee, employed under an agreement, in
accordance with the terms of such agreement.

¢ Disciplinary Authorities

(1) 'The President may impose any of the penalties specified in Rule 8
on any employee.

(2)

Without prejudice to the provisions of Sub-rule (1), any of the

penalties specified in Rule 8 may be imposed on any employee
by the Appointing Authority or the authority specified in the
Schedule in this behalf or by any other authority empowered in
this behalf by a general or special order of the President.

Notwithstanding anything contained in this Rule, no penalty

specified in Clauses (v) to (ix) of Rule 8 shall be imposed by any
authority subordinate to the Appointing Authority.

11



wWeERor: el R U e @), S fadt ot e W,ﬁlﬁ'ﬂ -Explanation: Where an employee holding a civil post of any Group

Ug YRVl H Y@ &, SAP el SR W & (e ug ux, =R “is promoted, whether on probation or temporarily, to the civil post of

aRlen R a7 Rl WU W Wy @ St ®, 98 & e & the next higher Group, he shall be deemed, for the purposes of this Rule,
i % e SEe arad a7 weEn ST fF 78 0 SEER R to hold the civil post of such higher Group.

@1 fifder U8 gRYT &R 3@ 7 - 10. Authority to institute proceedings

10. Frfarfea sy & & fog e . - (1)  The President or any other authority empowered by him by
(1) STsuf a1 S96 &R AERe A1 Ol See gRT WG P I general or special order may -
e - ‘; n— s : :
-y : (a) institute disciplinary proceedings against any employee;
(@) foelt ol & faeg : T : o e
(@) Rt Y O el e ¥ foe, m (b) direct a' DISCIp]II.laI'y Authority to institute disciplinary
fepRft orgemTRifa . P proceedings against any employee on whom that
R g NG wEeR Frag 8 F fafafde et 4 3 o _
. R Fe ¥ e e & Disciplinary Authority is competent to impose under these
18 R g1 e a'T alwﬂ I » R N | !:Q Rules any of the penalties specified in Rule 8.
?ﬂj&'ﬂﬂﬁ'aﬁ PRATEN TRH e & @
- N A (Gy) TF 3 (2)  ADisciplinary Authority competent under these Rules to impose
(2) & Fgemare RN, S Sy w=l) % 0 f th Ities specified in Clauses (i) to (iv) of Rule 8
il 2 R h'%:ﬂiﬁﬁm?’lﬁﬁmﬁ fmy'o e_pe?a_msspc e 1_n aus?51 o (iv) of Rule 8 may
fafifase o Ui 3 3 institute disciplinary proceedings against any employee for the
forg wem &, 99 Frm & @vs (v) [ (ix) # Rfafee kel 4 3

imposition of any of the penalties specified in Clauses (v) to (ix)
of that Rule notwithstanding that such Disciplinary Authority
is not competent under these Rules to impose any of the latter

g iR AR o & forg et e & fawe srgemafq
FrfaTRal g9 @ & B §¢ A URW B WHT b Y1 Fgeate

i) e for AT 3 4 P s i wet % fon penalties.
37 fort & arefi wem e 2 :
PART - VI: PROCEDURE FOR IMPOSING PENALTIES
yrr VI : i siftRife & & forg aftean .-
- 11. Procedure for imposing major penalties
11. <t wnfRm R $= & forg aftean o (1) No order imposing any of the penalties specified in Clauses (v)
(1) frm 8 & @ve (v) ¥ (ix) ¥ Rfffée ?Ufﬁ'ﬂ’f LI Wﬁf; to (ix) of Rule 8 shall be made except after an inquiry held, as
FRRIRT HR aren dig A <y Ryarg A Sim & gz ﬁﬂ far as may be, in the manner provided in this Rule and Rule 12,
SO SN e g9 P ok w12 F sudfa Gy F ar \_fl'i or in the manner provided by the Public Servants (Inquiries)
Wi, dle Jad (=) wfRfam, 1850 (1850 &1 37) & = %{_ Act, 1850 (37 of 1850), where such inquiry is held under that
S & 981 99 s g1 Suafia Qe § @ 7 8@ Act.
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(2) & w4l W"ﬂﬁa’- sty 1 7E I 8 it - ﬁ;; (& (2) Whenever the Disciplinary Authority is of the opinion that there
AR I PEER $ [Hdl Ao DI Fear o G P & oy are grounds for inquiring into the truth of any imputation of
R ¥ 79 IS9P TwE @) Wig 98 @ BY W Al T B misconduct or misbehaviour against an employee, it may itself
¥ Rrv zofRIRY, 38 Frm & ol 1 A wad (iter) arfafeam, inquire into, or appoint under this Rule or under the provisions

850 (1850 @1 37) & Suait ¥ e fedt i) @ g @) of the Public Servants (Inquiries) Act, 1850 (37 of 1850), as the
lﬂ'&‘a"ﬂ | case may be, an authority to inquire into the truth thereof:

o B fram 3 a; I[Provided that where there is a complaint of sexual harassment
[y o Heshie Rifdet Qe (3TR) H 1964f. . “ ’ . within the meaning of Rule 3-C of the Central Civil Services
e ¥, A wedtet 1 Riprad &, A Wl A (Conduct) Rules, 1964, the Complaints Committee established
oo fwT A e v R Wiy @ g P in each Ministry or Department or Office for inquiring into
¥ e B FgRate wier) grt Py sitg wfArerY & w9 H such complaints, shall be deemed to be the Inquiring Authority
e ST AR Aty Rrermd Rl & fag 9 sadts & Rierm appointed by the Disciplinary Authority for the purpose of
P wirg #q 38 wAe gt fFffe 58 3 ¢ & o) Rrera afif these Rules and the Complaints Committee shall hold, if
& PRt 4 uftpareil & SN i separate procedure has not been prescribed for the Complaints
ore e e &, ¥ v Committee for holding the inquiry into the complaints of sexual
A 1] ' harassment, the inquiry, as far as practicable, in accordance with

eeexor: (i) STl seraties miEes @ St @ ®, 98 the procedure laid down in these rules.]
<9 P (7) 9 S9 e (20) ¥ aik SufRm (22) @ i ferene ?[Explanation: (i) Where the Disciplinary Authority itself holds
¥ ufy fpdt off By & ad g7 I Sg % ag Irurafie the inquiry, any reference in Sub-rule (7) to Sub-rule (20) and in
yiterd & ufer e 21 Sub-rule (22) to the Inquiring Authority shall be construed as a

o eference to the Disciplinary Authority.

(ii) <Tet orgarar ivER, fdl Yarfge wHR daE P ST ¥ P 4
. e & a8l Su-frm (7) @ Su-Prm (20 (ii) Where the Disciplinary Authority appoints a retired
3@[&7@ % w9 A ﬁ'ﬂ?ﬁ ' N S 21 I]‘ Government servant as Inquiring Authority, any reference in
¥ air wu fFrem (22) # ot ot Frce wferg . : Sub-rule (7) to Sub-rule (20) and in Sub-rule (22) shall include

(3) ot g4 g 3R P 12 % anfi Rl it & fave Sird Rad such authority.]

T ST AT o € a8l SeEate witery - : (3) Where it is proposed to hold an inquiry against an employee

(i) ST AT AR WA ¥ TR B AR ¥ FifdE o
i srgesel 4, -'

under this Rule and Rule 12, the Disciplinary Authority shall
draw up or cause to draw up -

(i) the substance of the imputations of misconduct or
misbehavior into definite and distinct articles of charge;

i 22.6.2005 @ siftrgaan . 4/5/1/2004-v &R1 Sirer T - RAE 16.7.2005

v 3. 2489
Reqid 06.03.2013 @ afrgan €5, 14015/1/2012-1V &1 wfereenfae |

26.03.2013 ¥ wa 3n 3. 830 (3)

&qﬁ;'lnsmed vide Notification No. 4/5/1/2004-V dated 22.06.2005 — S.0. No. 2489 dated 16.07.2005

*Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 —S.0. No. 830(E)
! dated 26.03.2013
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&

(4)

(5)

(ii) a statement of the imputations of misconduct or

misbehaviour in support of each article of charge, which
shall contain -

(a) a statement of all relevant facts including any
admission or confession made by the employee;

(b) a list of documents by which, and a list of witnesses
by whom, the articles of charge are proposed to be
sustained.

The Disciplinary Authority shall deliver or cause to be delivered
to the employee a copy of the articles of charge, the statement
of the imputations of misconduct or misbehaviour and a list
of documents and witnesses by which each article of charge
is proposed to be sustained and shall require the employee to
submit, within such time as may be specified, a written statement
of his defence and to state whether he desires to be heard in
person.

(a)

(b)

On receipt of the written statement of defence, the
Disciplinary Authority may itself inquire into such of the
articles of charge as are not admitted, or, if it considers
it necessary so to do, appoint under Sub-rule (2), an
Inquiring Authority for the purpose, and where all the
articles of charge have been admitted by the employee in
his written statement of defence, the Disciplinary Authority
shall record its findings on each charge after taking such
evidence as it may think fit and shall act in the manner laid
down in Rule 12.

If no written statement of defence is submitted by the
employee, the Disciplinary Authority may itself inquire into
the articles of charge, or may, if it considers it necessary so
to do, appoint, under Sub-rule (2), an Inquiring Authority
for the purpose.

14



() ot Tl MR aR1d & fae I B Sy F:Rl-' € I[(c) Where the Disciplinary Authority itself inquires into any

BT & A1 WY AR & i wRA & g P Sira ey article of charge or appoints an Inquiring Authority for
Prges e &, TET AR & Il & Fwefa § o I holding any inquiry into such charge, it may, by an order,
A B Suenfia T & R et TR Feard appoint a Government Servant or a legal practitioner, to be

known as the “Presenting Officer” to present on its behalf
the case in support of the articles of charge.]

AR waart @1, @ “STRNe AHR éiamﬁt;na
2, oy gRT g B W]

eqdiaeor: 39 fram & e & fog, “awr\ﬁa)-#mﬁ‘#
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(6) IrgETafTE MiwR, W@T%aﬁmmﬁﬁﬂﬁaﬁ’f Grmmﬁ.:a?r\%

?[Explanation: For the purposes of this rule, the expression
‘Government servant’ includes a person who has ceased to
be in Government service.]

(6) The Disciplinary Authority shall, where it is not the Inquiring

! Freferiie o '- Authority, forward to the Inquiring Authority:

(i) ImIT H eﬂ?@ﬁ IR AR Ul HEATAR P FASH P a%; (i) a copy of the articles of charge and the statement of the
T H; s imputations of misconduct or misbehaviour;

(i) T g R b Ty wRkwen & foiea @er, af P & (i) acopyofthewritten statement of defence, ifany, submitted
CARCaRInE { by the employee;

(i) swFram (3) # Pt e, aft #1¢ &, & ol A qrt';' (iii) a copy of the statement of witnesses, if any, referred to in
ufer; 1 Sub-rule (3);

(v) oHery @ Su-fF (3) # e g o1 IRET EII!H} (iv) evidence proving the delivery of the documents referred
B aTel HEd; AR to in Sub-rule (3) to the employee; and

(vi) Suenas et # Fghe YA a1 Y B TH A .-__ (v) acopy of the order appointing the Presenting Officer.

(7) wHE Sira AR & THE AN & Il B AR AR b (7) ‘The employee shall appear in person before the Inquiring
FerER @ s REh & iR @ aNe ¥ <6 Frdfast a Authority on such day and at such time within ten working
fer T R @ik v w, R ot e, fafea gam ax Eil days from the date of 3[receipt by the Inquiring Authority] of
Afr RffSe ot o g9 37 ¥ ofe I afiRe & & ﬁ’ﬁftiﬁ the articles of charge and the statement of the imputations of
S it T e o¥, W g B misconduct or misbehavior, as the Inquiring Authority may, by

notice in writing, specify, in this behalf, or within such further
time, not exceeding ten days, as the Inquiring Authority may

st 20.12.1980 @t sifdrege <. 9/4(1)/80-111 gy witreenfder | fmiar 17.1.1981 g allow.

v an g, 215

foqis  06.03.2013 #  sfrgem  @E. 14015/1/2012-IV & : _‘Snbstituted vide Notification No. 9/4(1)/80-111 dated 20.12.1980 — S.0. No. 215 dated 17.01.1981
fmie 26.03.2013 ¥ wa.sn ¥, 830 (%) £’Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 —S.0. No. 830(E)
st 27.03.1996 @ afrgaen . 2/5(1)/91-v & g1 v | T 31 9. 124§dated 26.03.2013

Rt 20.4.1996 #Substituted vide Notification No. 2/5(1)/91-V dated 27.03.1996 — $.0. No. 1241 dated 20.04.1996
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(10)

1[(8) (a) The employee may take the assistance of any other
employee or a Government servant to present the case
on his behalf, but may not engage a legal practitioner for
the purpose, unless the Presenting Officer, appointed by
the Disciplinary Authority, is also a legal practitioner,
or the Disciplinary Authority, having regard to the
circumstances of the case, so permits:

Provided that the other employee or the Government
servant shall not have *{three} pending disciplinary cases
on hand in which he has to give assistance.

(b) The employee may also take the assistance of a retired
Government servant to present the case on his behalf,
subject to the conditions that -

(i) the retired Government servant should have retired
from the services under the Central Government;

(ii) the retired Government servant may not be a
legal practitioner unless the Presenting Officer,
appointed by the Disciplinary Authority, is also
a legal practitioner, or unless the Disciplinary
Authority, having regard to the circumstances of
the case, so permits.]

If the employee who has not admitted any of the articles of
charge in his written statement of defence or has not submitted
any written statement of defence, appears before the Inquiring
Authority, such Authority shall ask him whether he is guilty or
has any defence to make and if he pleads guilty to any of the
articles of charge, the Inquiring Authority shall record the plea,
sign the record and obtain the signature of the employee thereon.

The Inquiring Authority shall return a finding of guilt in respect
of those articles of charge to which the employee pleads guilty.

iSubsittl.ll'ad vide Notification No. 2/8(1)/81-1 dated 16.07.1982 — S.0. No. 3113 dated 04.09.1982
i 23.10.1992 & afdrgaer w0, 2/5(1)/91-VI & gr1 wfewenfie | ga .o 4. 289lfpnd modified vide Notification No. 2/9(1)/83-I(V) dated 2.1.1986 — $.0. No. 510 dated 08.02.1986
1Substituted vide Notification No. 2/5(1)/91-VI dated 23.10.1992 ~ §.0.No. 2891 dated 21.11.1992
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(11)

(12)

The Inquiring Authority shall, if the employee fails to appear
within the specified time or refuses or omits to plead, require
the Presenting Officer to produce the evidence by which he
proposes to prove the articles of charge, and shall adjourn the
case to a later date not exceeding thirty days, after recording an
order that the employee may, for the purpose of preparing his
defence -

(i) inspect within five days of the order or within such further
time not exceeding five days as the Inquiring Authority
may allow, the documents specified in the list referred to
in Sub-rule (3);

(ii) submit a list of witnesses to be examined on his behalf;

Note: If the employee applies orally or in writing for the supply
of copies of the statements of witnesses mentioned in the list
referred to in Sub-rule (3), the Inquiring Authority shall furnish
him with such copies as early as possible and in any case not later
than three days before the commencement of the examination of
the witnesses on behalf of the Disciplinary Authority.

(iii) give a notice within ten days of the order or within such
further time not exceeding ten days as the Inquiring
Authority may allow, for the discovery or production of
any documents which are in the possession of the
Government but not mentioned in the list referred to in
Sub-rule (3).

Note: The employee shall indicate the relevance of the
documents required by him to be discovered or produced by the
Government.

The Inquiring Authority shall, on receipt of the notice for the
discovery or production of documents, forward the same or
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'[(14)

copies thereof, to the authority in whose custody or possession
the documents are kept, with a requisition for the production
of the documents by such date as may be specified in such
requisition:

Provided that the Inquiring Authority may, for reasons to
be recorded by it in writing, refuse to requisition such of the
documents as are, in its opinion, not relevant to the case.

On receipt of the requisition referred to in Sub-rule (12), every
authority having the custody or possession of the requisitioned
documents shall produce the same before the Inquiring
Authority:

Provided that if the authority having the custody or possession
of the requisitioned documents is satisfied for reasons to be
recorded by it in writing that the production of all or any of such
documents would be against the public interest or security of the
State, it shall inform the Inquiring Authority accordingly and the
Inquiring Authority shall, on being so informed, communicate
the information to the employee and withdraw the requisition
made by it for the production or discovery of such documents.

On the date fixed for the inquiry, the oral and documentary
evidence by which the articles of charge are proposed to be proved
shall be produced by or on behalf of the Disciplinary Authority.
The witnesses shall be examined by the Presenting Officer and
may be cross-examined by or on behalf of the employee. The
Presenting Officer shall be entitled to re-examine the witnesses
on any points on which they have been cross-examined, but not
on any new matter, without the leave of the Inquiring Authority.
The Inquiring Authority may also put such questions to the
witnesses as it thinks fit.]

e 06.03.2013 & sfgeT w3,

|
14015/1/2012-1V gr1 gRwenfis | ﬁ‘-rmg'%ubsumted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 —S.0. No. 830(E)
26.03.2013 & v ¥, 830 (%)
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(15)

(16)

Note: If re-examination by the Presenting Officer is allowed on
any new matter not already covered by the earlier examination/
cross-examination, a cross-examination on such new matters
covered by the re-examination may also be allowed to meet the
ends of natural justice.

If it shall appear necessary before the close of the case on
behalf of the Disciplinary Authority, the Inquiring Authority
may, in its discretion, allow the Presenting Officer to produce
evidence not included in the list given to the employee or
may itself call for new evidence or recall and re-examine any
witness and in such case the employee shall be entitled to have,
if he demands it, a copy of the list of further evidence proposed
to be produced and an adjournment of the inquiry for three
clear days before the production of such new evidence, exclusive
of the day of adjournment and the day to which the inquiry is
adjourned. The Inquiring Authority shall give the employee
an opportunity of inspecting such documents before they are
taken on the record. The Inquiring Authority may also allow the
employee to produce new evidence, if it is of the opinion that
the production of such evidence is necessary in the interest of
justice.

Note: New evidence shall not be permitted or called for nor
any witness recalled to fill up any gap in the evidence. Such
evidence may be called for only when there is an inherent
lacuna or defect in the evidence which has been produced
originally.

When the case for the Disciplinary Authority is closed, the
employee shall be required to state his defence, orally or in
writing, as he may prefer. If the defence is made orally, it shall
be recorded and the employee shall be required to sign the
record. In either case, a copy of the statement of defence shall be
given to the Presenting Officer, if any, appointed.
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(20)

(21)

The evidence on behalf of the employee shall then be produced.
The employee may examine himself in his own behalf, if he
so prefers. The witnesses produced by the employee shall
then be examined and shall be liable to cross-examination,
re-examination and examination by the Inquiring Authority
according to the provisions applicable to the witnesses for the
Disciplinary Authority.

The Inquiring Authority may, after the employee closes his case,
and shall, if the employee has not examined himself, generally
question him on the circumstances appearing against him in the
evidence for the purpose of enabling the employee to explain
any circumstances appearing in the evidence against him.

The Inquiring Authority may, after the completion of the
production of evidence, hear the Presenting Officer, if any,
appointed, and the employee, or permit them to file written
briefs of their respective case, if they so desire.

If the employee, to whom a copy of the articles of charge has been
delivered, does not submit the written statement of defence on
or before the date specified for the purpose or does not appear
in person before the Inquiring Authority or otherwise fails or
refuses to comply with the provisions of this Rule, the Inquiring
Authority may hold the inquiry ex-parte.

(a) Where a Disciplinary Authority competent to impose any
of the penalties specified in Clauses (i) to (iv) of Rule 8
(but not competent to impose any of the penalties specified
in Clauses (v) to (ix) of Rule (8), has itself inquired into
or caused to be inquired into the articles of any charge
and that authority, having regard to its own findings or
having regard to his decision on any of the findings of any
Inquiring Authority appointed by it, is of the opinion that
the penalties specified in Clauses (v) to (ix) of Rule 8
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(23)

should be imposed on the employee, that authority shall
forward the records of the inquiry to such Disciplinary
Authority as is competent to impose the last mentioned
penalties.

The Disciplinary Authority to which the records are so
forwarded may act on the evidence on the record or may,
if it is of the opinion that further examination of any of the
witnesses is necessary in the interests of justice, recall the
witness and examine, cross-examine and re-examine the
witness and may impose on the employee such penalty as
it may deem fit in accordance with these Rules.

Whenever any Inquiring Authority, after having heard and
recorded the whole or any part of the evidence in an inquiry,
ceases to exercise jurisdiction therein, and is succeeded by
another Inquiring Authority which has, and which exercises
such jurisdiction, the Inquiring Authority so succeeding may
act on the evidence so recorded by its predecessor, or partly
recorded by its predecessor and partly recorded by itself:

Provided that if the succeeding Inquiring Authority is of the
opinion that further examination of any of the witnesses whose
evidence has already been recorded is necessary in the interests
of justice, it may recall, examine, cross-examine and re-examine
any such witnesses as hereinbefore provided.

() After the conclusion of the inquiry, a report shall be prepared
and it shall contain -

(a)

the articles of charge and the statement of the
imputations of misconduct or misbehaviour;

(b)

the defence of the employee in respect of each article of
charge;

(c)

an assessment of the evidence in respect of each article
of charge;
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(d) the findings on each article of charge and the reasons
therefor.

Explanation: If in the opinion of the Inquiring Authority, the
proceedings of the inquiry establish any article of charge different
from the original articles of the charge, it may record its findings
on such article of charge:

Provided that the findings on such article of charge shall not
be recorded unless the employee has either admitted the facts
on which such article of charge is based or has had a reasonable
opportunity of defending himself against such article of charge.

(i) ThelInquiring Authority, whereitisnotitselfthe Disciplinary
Authority, shall forward to the Disciplinary Authority, the
records of inquiry which shall include:

(a) the report prepared by it under Clause (i);

(b) the written statement of defence, if any, submitted by
the employee;

(c) the oral and documentary evidence produced in the
course of the inquiry;

(d) written briefs, if any, filed by the Presenting Officer
or the employee or both during the course of the
inquiry; and

(e) the orders, if any, made by the Disciplinary Authority
and the Inquiring Authority in regard to the inquiry.

12.  Action on the Inquiry Report
W

The Disciplinary Authority, if it is not itself the Inquiring
Authority, may, for reasons to be recorded by it in writing, remit
the case to the Inquiring Authority for further inquiry and
report; the Inquiring Authority shall thereupon proceed to hold

Wmaﬁwﬁaﬁﬁﬁammaﬁ?@ﬁmmﬂww
11 % Juaet} % AR Jraaeed AR Sirg dY |

(2) vemEtTe ey, aﬁaﬁﬁq&?%ﬁra‘f@?wmq@fﬁﬁ
ﬁwﬁﬁaﬁwaaﬁa‘aﬂﬁmﬁr%ﬁmﬂﬁaﬁmﬁrﬁf
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the further inquiry according to the provisions of Rule 11, as far
as may be.

P

(2)  The Disciplinary Authority shall, if it disagrees with the findings
of the Inquiring Authority on any article of charge, record its

22
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3)

’[(4)

reasons for such disagreement and record its own findings on
such charge, if the evidence on record is sufficient for the purpose.

'[(2A) The Disciplinary Authority shall forward or cause to be
forwarded a copy of the report of the inquiry, if any, held
by the Disciplinary Authority or where the Disciplinary
Authority is not the Inquiring Authority, a copy of the
report of the Inquiring Authority together with its own
tentative reasons for disagreement, if any, with the
findings of Inquiring Authority on any article of charge
to the Government servant who shall be required to
submit, if he so desires, his written representation or
submission to the Disciplinary Authority within fifteen
days, irrespective of whether the report is favourable or
not to the Government servant.

(2B)  The Disciplinary Authority shall consider the represen-
tation, if any, submitted by the Government servant
and record its findings before proceeding further in the
matter as specified in Sub-rules (3) and (4).]

If the Disciplinary Authority having regard to its findings on
all or any of the articles of charge is of the opinion that any of
the penalties specified in Clauses (i) to (iv) of Rule 8 should be
imposed on the employee, it shall, notwithstanding anything
contained in Rule 13, make an order imposing such penalty:

Provided that in every case where it is necessary to consult the
Commission, the record of the inquiry shall be forwarded by
the Disciplinary Authority to the Commission for its advice and
such advice shall be taken into consideration before making any
order imposing any penalty on the employee.

If the Disciplinary Authority having regard to its findings on all
or any of the articles of charge and on the basis of the evidence

'Inserted vide Notification No. 2/5(1)/98-V dated 27.12.2000 — S.0. No. 34 dated 13.01.2001
*Substituted vide Notification No. 2/9(12)/74-11I(I) dated 16.03.1979 — S.O. No. 1178 dated

07.04.1979
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adduced during the inquiry, is of the opinion that any of the
penalties specified in Clauses (v) to (ix) of Rule 8 should be
imposed on the Government servant, it shall make an order
imposing such penalty and it shall not be necessary to give the
Government servant any opportunity of making representation
on the penalty proposed to be imposed:

Provided that in every case where it is necessary to consult
the Commission, the record of the inquiry shall be forwarded
by the Disciplinary Authority to the Commission for its advice
and such advice shall be taken into consideration before
making an order imposing any such penalty on the Government
servant.)

13. 81t it SRR &= & fog aftean
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W g9 8 & @us (i) ¥ (iv) ¥ e et § @ «F o

13.  Procedure for imposing minor penalties

(1) Subject to the provisions of the Sub-rule (3) of Rule 12, no order
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imposing on an employee any of the penalties specified in Clauses
(i) to (iv) of Rule 8 shall be made except after —

(a) informing the employee in writing of the proposal to take
action against him and of the imputations of misconduct
or misbehaviour on which it is proposed to be taken,
and giving him a reasonable opportunity of making
such representation as he may wish to make against the
proposal;

(b) holding an inquiry, in the manner laid down in Sub-rules (3)
to (23) of Rule 11, in every case in which the Disciplinary
Authority is of the opinion that such inquiry is necessary;

(c) taking the representation, if any, submitted by the employee
under Clause (a) and the record of inquiry, if any, held under
Clause (b) into consideration;

(d) recording a finding on each imputation of misconduct or
misbehaviour; and
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(3)

(e) consulting the Commission where such consultation is
necessary.

Notwithstanding anything contained in Clause (b) of Sub-
rule (1), if in a case it is proposed after considering the
representation, if any, made by the employee under Clause (a)
of that Sub-rule, to withhold increments of pay and such with-
holding of increments is likely to affect adversely the amount of
pension payable to the employee or to withhold increments of
pay for a period exceeding three years, or to withhold increments
of pay with cumulative effect for any period, an inquiry shall be
held in the manner laid down in Sub-rules (3) to (23) of Rule 11,
before making any order imposing on the employee any such
penalty.

The record of the proceedings in such cases shall include -
(i) a copy of the intimation to the employee of the proposal to
take action against him;

-

(ii) a copy of the statement of imputations of misconduct or
misbehaviour delivered to him;

(iii) his representation, if any;
(iv) the evidence produced during the inquiry;
(v) the advice of the Commission, if any;

(vi) the findings on each imputation of misconduct or
misbehaviour; and

(vii) the orders on the case together with the reasons therefor.

114. Communication of Orders

Orders made by the Disciplinary Authority shall be communicated to
the employee who shall also be supplied with a copy of its findings on

'Substituted vide Notification No. 2/5(1)/91-V dated 12.10.1995 — 8.0. No. 2856 dated 28.10.1995
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‘®each article of charge, or where the Disciplinary Authority is not the
Inquiring Authority, a statement of the findings of the Disciplinary
Authority together with brief reasons for its disagreement, if any, with
the findings of the Inquiring Authority and also a copy of the advice, if
any, given by the Commission and, where the Disciplinary Authority
has not accepted the advice of the Commission, a brief statement of the
reasons for such non-acceptance.

15. Common Proceedings

(1) Where two or more employees are concerned in any case, the
President or any other authority competent to impose the penalty
of dismissal from service on all such employees may make an
order directing that disciplinary action against all of them may
be taken in a common proceeding.

Note: If the authorities competent to impose the penalty of
dismissal on such employees are different, an order for taking
disciplinary action in a common proceeding may be made by the
highest of such authorities with the consent of the others.

(2) Subject to the provisions of Sub-rule (3) of Rule 9, any such order
shall specify -

(i) the authority which may function as the Disciplinary
Authority for the purpose of such common proceeding;

(ii) the penalties specified in Rule 8 which such Disciplinary
Authority shall be competent to impose;

(iii) whether the procedure laid down in Rule 11 and Rule 12 or
Rule 13 shall be followed in the proceeding.

'[16. Special Procedure in certain cases
Notwithstanding anything contained in Rules 11 to 15 -

(i) where any penalty is imposed on an employee on the ground of
conduct which has led to his conviction on a criminal charge; or

'Substituted vide Notification No. 2/5(1)/91-VI dated 23.10.1992 — 5.0. No. 2891 dated 21.11.1992
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17.

where the Disciplinary Authority is satisfied for reasons to be
recorded by it in writing that it is not reasonably practicable to
hold an inquiry in the manner provided in these Rules; or

(D

(iii)  where the President is satisfied that in the interest of the security
of the State, it is not expedient to hold any inquiry in the manner
provided in these Rules,

the Disciplinary Authority may consider the circumstances of the case
and make such orders thereon as it deems fit:

Provided that the employee may be given an opportunity of making
representation on the penalty proposed to be imposed before any order
is made in a case under Clause (i):

Provided further that the Commission shall be consulted, where such
consultation is necessary, before any orders are made in any case under
this Rule.]

Provision regarding officers lent to other Central Government
Departments, State Governments, etc.

(1)  Where the services of an employee are lent by the Department
of Space to another Department of the Central Government
or to a State Government or to a local or other authority
(hereinafter in this Rule referred as “the borrowing authority”),
the borrowing authority shall have the powers of the Appointing
Authority under these Rules for the purpose of placing such
employee under suspension and of the Disciplinary Authority
for the purpose of conducting a disciplinary proceeding against
him:

Provided that the borrowing authority shall forthwith inform the
Department of Space of the circumstances leading to the order
of suspension of such employee or the commencement of the
disciplinary proceeding, as the case may be.

(2) In the light of the findings in the disciplinary proceeding
conducted against the employee -
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18.

o

(i) if the borrowing authority is of the opinion that any of the
penalties specified in Clauses (i) to (iv) of Rule 8 should be
imposed on the employee, it may, after consultation with
the Department of Space, make such orders on the case as it
deems necessary:

Provided that in the event of a difference of opinion between
the borrowing authority and the Department of Space, the
services of the employee shall be replaced at the disposal of
the Department of Space;

(i) if the borrowing authority is of the opinion that any of the
penalties specified in Clauses (v) to (ix) of Rule 8 should
be imposed on the employee, it shall replace his services at
the disposal of Department of Space and transmit to it the
proceedings of the inquiry and thereupon the Department of
Space may, at the appropriate level, pass such orders thereon
as it may deem necessary:

Provided that before passing any such order, the Disciplinary
Authority shall comply with the provisions of Sub-rules (3) and
(4) of Rule 12.

Explanation: The Disciplinary Authority may make an order
under this Clause on the record of the inquiry transmitted to it
by the borrowing authority or after holding such further inquiry
as it may deem necessary, as far as may be, in accordance with
Rule 11.

Note: The borrowing authority should be appraised of the
provision of these Rules when any employee is lent by the
Department of Space.

Provision regarding officers borrowed from any other Department
of the Central Government or from a State Government, etc.

The cases of officers borrowed from any other Department of the

Central Government or a State Government or authorities subordinate
thereto or a local or other authority shall be dealt with under the rules
applicable to them.
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) PART - VII: APPEALS

19.  Orders against which no appeal lies

Notwithstanding anything contained in this Part, no appeal shall lie
against -

(i) any order made by the President;

(i) any order of an interlocutory nature or of the nature of a
'[step-in-aid of] the final disposal of a disciplinary proceeding,
other than an order of suspension;

(iii) any order passed by an Inquiring Authority in the course of an
inquiry under Rule 11.

20. Orders against which appeal lies

Subject to the provisions of Rule 19, an employee may prefer an
appeal against all or any of the following orders, namely -

(i) an order of suspension made or deemed to have been made
under Rule 7;

(ii) *[an order imposing any of the penalties specified in Rule 8,
whether made by the Disciplinary Authority or by an Appellate
Authority or Revising Authority.]

(iii) ~ an order enhancing any penalty, imposed under Rule 8;
(iv) an order which -

(a) denies or varies to his disadvantage his pay, allowances,
pension or other conditions of service as regulated by rules
or by agreement; or

(b) interprets to his disadvantage the provisions of any such rule
or agreement;

'Substituted vide Notification No. 2/5(1)/91-V dated 27.03.1996 — S.0. No. 1241 dated 20.04.1996
*Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 —S.0. No. 830(E)
dated 26.03.2013

29



(v) @ Imdw - €

(@) T da A A e 6 R S FH AR W NP <l
£ fp 98 AY YR B & ATY T8 2.

(@) @ 6 78 swa oft 1 95w wyEmE w9 9
&} <8 8, AR 9ol 41 ue v enfRy & iR 9/ sr=en
gferafa swan 2;

(71)  SAP Y P HH YT & AT bl & AT SHD! AfeDHaH
To & o9 dfr war & St Pl & anfiF 99 e
8l

(w) freres o ol & g @1 v sl & fog Rrad
AR a8 Preramia |9 S € 91 S9E fHdr 9
¥ fore Sue! Ry oM arer Sfeq fafe 3ik sy w=f &t
IguTRa BT §;

() fromam ot aafy & forg a1 Swl geegf, §erg S AT
Jar @ sfard frgly, & Fre 7 A F1 B 997 A4
F yhH ) e Aol a1 98 ) SEa 9l 3t aRE
¥ SEPH 39 Aot I 98 TR FETeA AT TGS DI AR
% B el R 3w wie % fow e w e T8
3afy & w9 F e oY, F AU SHd 979 AR W
mﬂTﬁHEﬁ'ﬁT%;

(@) uE r@uiRa Fvar & 5 Sud Frere & kg @ a1
Ja1 A D TEf, ge WM Ar sfErt gl an
frrax 9ot a1 ug @ra A99 59 A1 P 999 A5E b
T B IUD! HgAlG DI ARG ¥ SHD! Aot 1 U H
TETEN a7 Hgdd B aRE dd @) afy B B W
dia @Y T2 afty |HSn S Ar TE |

WHEr: o few A -

“HHART IS & Il 98 Aftp A AT & O araRe
T &1 H¥Er 7 7 T 8

A Brae Ht I €

30

® (v) anorder -

(a)

(b)

(c)

(d)

(e)

(£)

stopping him at the efficiency bar in the time scale of pay
on the ground of his unfitness to cross the bar;

reverting him while officiating in a higher grade or post to
a lower grade or post, otherwise than as a penalty;

reducing or withholding the pension or denying the
maximum pension admissible to him under the Rules;

determining the subsistence and other allowances to be
paid to him for the period of suspension or for the period
during which he is deemed to be under suspension or for
any portion thereof;

determining his pay and allowance for the period
of suspension, or for the period from the date of his
dismissal, removal or compulsory retirement from service
or reduction to a lower grade or post, time-scale or stage
in a time-scale of pay, to the date of his reinstatement or
restoration to his grade or post shall be treated as a period
spent on duty for any purpose;

determining whether or not the period from the date of
his suspension or from the date of his dismissal, removal,
compulsory retirement from service or reduction to a
lower grade or post, time-scale of pay, or stage in a time-
scale of pay, to the date of his re-instatement or restoration
to his grade or post shall be treated as a period spent on
duty for any purpose.

Explanation: In this Rule -

(i) the expression “employee” includes a person who has ceased to be
an employee in the Department of Space;

(ii) the expression “pension” includes additional pension, gratuity
and any other retirement benefit.
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21.

® Note-I: An appeal against supersession in the matter of

promotion shall fall within the purview of Clause
(iv) of this Rule. The Appellate Authority shall be that
indicated in Rule 21.

Note-Il: Whether an appeal or a petition after it has been
presented should be allowed to be withdrawn or not
shall be within the discretion of the authority to whom
the appeal or petition has been addressed.

Appellate Authorities

(1) An employee including an employee who has ceased to be an
employee of the Department of Space, may prefer an appeal
against all or any of the orders specified in Rule 20 to the authority
specified in this behalf either in the Schedule or by a general
or special order of the President or, where no such authority is
specified -

(i) where such employee is or was a holder of a Civil Post -
Group A’ or a Civil Post - Group ‘B’:

(a) tothe Appointing Authority, where the order appealed
against is made by an authority subordinate to it, or

(b) to the President, where such order is made by any
other authority;

(ii) where such employee is or was a holder of a Civil Post -
Group ‘C’ or a Civil Post -~ Group ‘D;, to the authority to
which the authority making the order appealed against is
immediately subordinate.

(2) Notwithstanding anything contained in Sub-rule (1) -

(i) an appeal against an order in a common proceeding
held under Rule 15 shall lie to the authority to which the
authority functioning as the Disciplinary Authority for
the purnose of that proceeding isimmediately subordinate:

31



22.

23.

[ et YT e S Al & snftre @, Ak QR
whard & v & Ry & foag ol srfter mfgent €,
IR (i) ¥ @vs (1) & ITEvs (§t) F AR, 3dter Iszufy
¥ 3w S ]

(i) o=l 98 aafts e W oy fFa & Rs Reg sl
Mg B, O geErEd Fgfe & eRu ar s U
T B GG A WIRBRT B Sl €, 98f A IR &
frog arfter O wiftreT & Bl R T afts sreafea
ST B |

(3) et sufra (1) 31 sufraw (2) & e Ingafey o #1g ardter «1E)
gt & 981 Bart w8 7 Rffds okl 4 @ o1 f wi|s
IR B At fsht onfy & fareg wegufar &t ardter @v |,
IR 4l T FHant wr, T Wk fasft ww, oRedw ar g St
Hgw WY W SR AfEar "] W A Wr o W R, &
PRIGAl & BT § SUP B W GaRT fhareemdl @t aed Iseufy
¥ i el mitert g1 afRIft &t 1€ &1

arfler & forg aRfn arar

39 9T & I B TS FIS diA I8 T TV T8l B A 5E O
et arfier o aniE @ e W ey s g adiar & 7€ &), 9
ve Hf eyl &1 gRew w8 #1713 7, el 9 ot ol & Hiax
T8l B om;

g i MAERT adie Bt I A P GHIfG F T Hf S T
¥ TRU PR FH 9 [F ST 98 T 8 WY 99y w e |9
Fx & forg snflemeft & urr wafa wwor o |

anftel &1 AT 3R e

(1) w&% =fts S adfiel R &1 &1, A Jdha: AR WY 3 719 A
BT

e 06.03.2013 @t st €8, 14015/1/2012-1V g1 sftenfia | fesie
26.03.2013 ¥ Ta st E. 830 (3)

32

22,

23.

Y

'[Provided that where such authority is subordinate to the
President in respect of an employee for whom President
is the Appellate Authority in terms of Sub-clause (b)
of Clause (i) of Sub-rule (1), the appeal shall lie to the
President. ]

(ii) Where the person who made the order appealed against
becomes, by virtue of his subsequent appointment or
otherwise, the Appellate Authority in respect of such
order, an appeal against such order shall lie to the authority
to which such person is immediately subordinate.

(3) An employee may prefer an appeal to the President against
an order imposing any of the penalties specified in Rule 8,
where no such appeal lies to him under Sub-rule (1) or Sub-
rule (2), if such penalty is imposed by any authority other than
the President on such employee in respect of his activities
connected with his work as an office-bearer of an association,
federation or union participating in the Joint Consultation
and Compulsory Arbitration Scheme.

Period of limitation of appeals

No appeal preferred under this Part shall be entertained unless
such appeal is preferred within a period of forty-five days from the
date on which a copy of the order appealed against is delivered to the
appellant:

Provided that the Appellate Authority may entertain the appeal after
the expiry of the said period, if it is satisfied that the appellant had
sufficient cause for not preferring the appeal in time.

Form and contents of appeal

(1) Every person preferring an appeal shall do so separately and in
his own name.

'Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 —S.0. No. 830(E)
dated 26.03.2013
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Pe)

(3)

The appeal shall be presented to the authority to whom the
appeal lies, a copy being forwarded by the appellant to the
authority which made the order appealed against. It shall
contain all material statements and arguments on which the
appellant relies, shall not contain any disrespectful or improper
language, and shall be complete in itself.

The authority which made the order appealed against
shall, on receipt of a copy of the appeal, forward the same
with its comments thereon together with the relevant records
to the Appellate Authority without any avoidable delay,
and without waiting for any direction from the Appellate
Authority.

Consideration of appeal

(1)

In the case of an appeal against an order of suspension, the
Appellate Authority shall consider whether in the light of the
provisions of Rule 7, and having regard to the circumstances
of the case, the order of suspension is justified or not and
confirm or revoke the order accordingly.

In the case of an appeal against an order imposing any of
the penalties specified in Rule 8, or enhancing any penalty
imposed under the said Rule, the Appellate Authority shall
consider -

(a) whether the procedure laid down in these Rules has
been complied with and if not, whether such non-
compliance has resulted in the violation of any
provisions of the Constitution of India or in the failure
of justice;

(b) whether the findings of the Disciplinary Authority are
warranted by the evidence on the record; and

(c) whether the penalty or the enhanced penalty imposed is
adequate, inadequate or severe;
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(@)

(ii)

.r‘fmd pass orders —

confirming, enhancing, reducing or setting aside the penalty;
or

remitting the case to the authority which imposed or
enhanced the penalty or to any other authority with such
direction as it may deem fit in the circumstances of the case:

Provided that -

(i)

(ii)

*[(iii)

(iv)

the Commission shall be consulted in all cases where such
consultation is necessary;

'[if such enhanced penalty which the Appellate Authority
proposes to impose is one of the penalties specified in Clauses
(v) to (ix) of Rule 8 and an inquiry under Rule 11 has not
already been held in the case, the Appellate Authority shall,
subject to the provisions of Rule 16, itself hold such inquiry
or direct that such inquiry be held in accordance with the
provisions of Rule 11 and thereafter, on a consideration of
the proceedings of such inquiry and make such orders as it
may deem fit.]

if the enhanced penalty which the Appellate Authority
proposes to impose is one of the penalties specified in
Clauses (v) to (ix) of Rule 8 and an inquiry under Rule 11
has been held in the case, the Appellate Authority shall make
such orders as it may deem fit after the appellant has been
given a reasonable opportunity of making a representation
against the proposed penalty]; and

no order imposing an enhanced penalty shall be made in any
other case unless the appellant has been given a reasonable

'Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 — S.0. No. 830(E)
dated 26.03.2013
*Substituted vide Notification No.2/5(1)/91-V dated 27.03.1996 — S.0. No. 1241 dated 20.04.1996
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® opportunity, as far as may be, in accordance with the
provisions of Rule 13, of making a representation against
such enhanced penalty.

(3) In an appeal against any other order specified in Rule 20,
the Appellate Authority shall consider all the circumstances
of the case and make such orders as it may deem just and
equitable.

25. Implementation of orders in appeal

The authority which made the order appealed against shall give
effect to the orders passed by the Appellate Authority.

'[PART - VIII: REVISION AND REVIEW]
26. '[Revision]
(1) Notwithstanding anything contained in these Rules —

(i) the President, or

(ii) theHead ofa Departmentdirectly under the Department
of Space, in the case of an employee serving in a
Department or Office under the control of such Head of
a Department, or

(iii) the Appellate Authority, within six months of the date of
the order proposed to be '[revised], or

(iv) any other authority specified in this behalf by the
President by a general or special order, and within such
time as may be prescribed in such general or special
order,

may, at any time, either on his or its own motion
or otherwise call for the records of any inquiry and

'Substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986 — S.0. No. 3874 dated 15.11.1986
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'[revise] any order made under these Rules from which
an appeal is allowed, but from which no appeal has
been preferred or from which no appeal is allowed,
after consultation with the Commission where such
consultation is necessary, and may -

(a) confirm, modify or set aside the order; or

(b) confirm, reduce, enhance or set aside the penalty
imposed by the order, or impose any penalty where
no penalty has been imposed; or

(c) remit the case to the authority which made the
order or to any other authority directing such
authority to make such further inquiry as it may
consider proper in the circumstances of the case;
or

(d) pass such other order as it may deem fit:

?[Provided that no order imposing or enhancing any penalty
shall be made by any revising authority unless the employee
concerned has been given a reasonable opportunity of making
a representation against the penalty proposed and where it is
proposed to impose any of the penalties specified in Clauses
(v) to (ix) of Rule 8 or to enhance the penalty imposed by the
order sought to be revised to any of the penalties specified in
those Clauses, and if an inquiry under Rule 11 has not already
been held in the case, no such penalty shall be imposed except
after an inquiry in the manner laid down in Rule 11 subject to
the provisions of Rule 16, and except after consultation with
the Commission where such consultation is necessary.|

'Substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986 — S.0. No. 3874 dated 15.11.1986
*Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 —S.0. No. 830(E)
dated 26.03.2013
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Provided further that no '[power of revision] shall be exercised
by the Head of the Department unless -

(i) the authority which made the order in appeal, or

(ii) the authority to which an appeal would lie where no
appeal has been preferred, is subordinate to him.

(2) No proceeding for 1[revision] shall be commenced until
after -

(i) the expiry of the period of limitation for an appeal, or

(ii) the disposal of the appeal where any such appeal has
been preferred.

(3)  An application for 1[revision] shall be dealt with in the same
manner as if it were an appeal under these Rules.

*[26-A Review

The President may, at any time, either on his own motion or
otherwise, review any order passed under these Rules, when any
new material or evidence which could not be produced or was not
available at the time of passing the order under review and which has
the effect of changing the nature of the case, has come, or has been
brought, to his notice:

Provided that no order imposing or enhancing any penalty shall be
made by the President unless the Government servant concerned
has been given a reasonable opportunity of making a representation
against the penalty proposed or where it is proposed to impose any
of the major penalties specified in Rule 8 or to enhance the minor
penalty imposed by the order sought to be reviewed to any of the
major penalties and if an inquiry under Rule 11 has not already
been held in the case, no such penalty shall be imposed except after

ISubstituted vide Notification No. 2/5(2)/86-V dated 20.10.1986 — S.0. No. 3874 dated 15.11.1986
YInserted vide Notification No. 2/5(2)/86-V dated 20.10.1986 - S.0. No. 3874 dated 15.11.1986
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27,

28.

29.

30.

@1 the manner laid down in Rule 11, subject to the provisions of Rule

16, and except after consultation with the Commission where such
consultation is necessary.]

PART - IX: MISCELLANEOUS

Service of orders, :otices, etc.

Every order, notice and other process made or issued under
these Rules shall be erved in person on the employee concerned or
communicated to ki by registered post.

Power to relax tin:~ - 'mit and to condone delay

~xpressly provided in these Rules, the authority
= Rules to make any order may, for good and
sufficient reasons  f sufficient cause is shown, extend the time
specified in these R . - for anything required to be done under these
Rules or condone . - ielay.

Save as otherwi: -
competent under i\ :

Supply of copy of - . imission’s advice

Whenever the C-.  -.ission is consulted as provided in these Rules,
a copy of the advic- - the Commission and where such advice has
not been accepted, - a brief statement of the reasons for such non-

acceptance, shall bt
a copy of the orde

“aished to the employee concerned along with
~2sed in the case, by the authority making the

order.
Removal of doub:

If any doubt ari. - - - to the interpretation of any of the provisions
of these Rules, the . = 2r shall be referred to the President or such

other authority as ...z - be specified by the President by general or
special order, and 1 " ‘esident or such other authority shall decide
the same.
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® !Classification of Civil Posts under the Department of Space

S1. Description of Classification
No. posts of posts
(1) 2 3)

I(a) | Postin Apex Scale (X 80000 fixed), Higher
Administrative Grade plus scale (HAG+)

(% 75500-80000) and Higher Administrative
Grade scale (HAG) (X 67000-79000); and

(b) Post carrying the following Grade Pays: Group ‘A’
T 10000, T 8900 and X 8700 in the scale of pay
of ¥ 37400-67000 in Pay Band-4, and ¥ 7600,

%6600 and 5400 in the scale of pay of
T15600-39100 in Pay Band-3.

2 Post carrying the following Grade Pays: Group ‘B’
¥ 5400, T 4800, T 4600 and T 4200 in the scale
of pay of ¥ 9300-34800 in Pay Band-2.

3 Post carrying the following Grade Pays: Group ‘C’
< 2800, T 2400, ¥ 2000, ¥ 1900 and T 1800 in the
scale of pay of ¥ 5200-20200 in Pay Band-1.

4 Post carrying the following Grade Pays: Group ‘D’
T 1300, ¥ 1400, T 1600 and T 1650 in the (till the
scale of pay of T 4440-7440 in 1S scale. posts are

upgraded)
Explanation: For the purpose of this classification, Pay Band, in relation

to a post, means the running Pay Bands specified in Part-A, Section I of
Column 5 of the First Schedule to the Central Civil Services (Revised Pay)
Rules, 2008.

'Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 — S.0. No. 830(E)
dated 26.03.2013
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ISCHEDULE
[See Rules 6, 9(2) and 21(1)]

DEPARTMENT OF SPACE (DOS) SECRETARIAT

Authority competent to impose penalties and
inti e : penalties which it may impose ;
Dc:f ;gs;’“ Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
Joint Secretary All Secretary
GROUPB | Joint Secretary
: Deputy Secretary/Director (i) to (iv) | Joint Secretary
Deputy Secretary/Director; and Joint Secretary, if Deputy Secretary/
Joint Secretary if there is no All Director is the Appointing Authority;
Deputy Secretary/ Deputy Secretary/Director and Secretary, if Joint
Director; and Joint Secretary is the Appointing Authority
GROUPC | Secretary if there is no . :
Deputy Secretary/Director Joint Secretary, if Deputy Secretary/
Under Secretary (i) to (iv) | Director is the Appointing Authority;
and Secretary, if Joint Secretary is the
Appointing Authority
Deputy Secretary/Director; and
GROUPD | Under Secretary Under Secretary All Joint Secretary if there is no Deputy
Secretary/Director

'Substituted vide Notification No. E. 14015/1/2012-1V dated 06.03.2013 - S.O.

No. 830(E) dated 26.03.2013
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DEPARTMENT OF SPACE (ACCOUNTS), BANGALORE L]
Authority competent to impose
penalties and penalties which it may
Appointing Authority impose Appellate Authority
(with reference to Rule 8)
Authority Penalty
1 2 3 4 5
GROUP | Chief Controller of Chief Controller of All Additional Secretary,
B Accounts Accounts Department of Space
Chief Controller of All Additional Secretary,
GROUP | Chief Controller of Accounts Department of Space
C Accounts
Pay and Accounts Officer | .. " Chief Controller of Accounts
(i) to (iv)
GR[()) d {P;af};‘l:;d e Pay and Accounts Officer All Chief Controller of Accounts
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DEPARTMENT OF SPACE (AUDIT), BANGALORE ‘l
Appointing Authority Authority competent to impose penalties Appellate Authority
and penalties which it may impose (with
reference to Rule 8)
Authority Penalty
1 2 3 4 5
GROUP | Chief Controller of Chief Controller of All Additional Secretary,
B Accounts Accounts Department of Space
Sr. Head (Audit) All Chief Controller of Accounts
GR(C:)UP Sr. Head (Audit)
Sr. Audit Officer @) to (iv) Sr. Head (Audit)
QRLE Sr. Audit Officer Sr. Audit Officer All Sr. Head (Audit)
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INDIAN SPACE RESEARCH ORGANISATION (ISRO) HEADQUARTERS
(including ali Cells, Units, etc., under its control)
Authority competent to impose penalties and
Description of e ; penalties which it may impose .
pgst — Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
GROUPB
(i) Scientific & Scientific Secretary Scientific Secretary All | Chairman
Technical posts
Scientific Secretary All | Chairman
(ii)
Administrative & | Scientific Secretary i;gﬁgﬁ;:f:}mel S el @
other posts Head, Personnel and Gereral Po) Scientific Secretary
Administration/ Officer on Special Duty i
Sr. Head, Personnel and General
Administration/ All | Scientific Secretary
:;alg:g;;frsonnel Head, Personnel and General
Administration’ Hiad Administration/ Officer on Special Duty
GROUPC Personnel and General
Administration/ Sr. Head, Personnel and General
Officer on Special Sr. Administrative Officer (i) | Administration/Head, Personnel and
Duty to | General Administration/Officer on
(iv) | Special Duty
Sr. Head, P 1 and 1
GROUPD Sr. Administrative Sr. Administrative Officer PR i i s O
Officer General Administration/Officer on
Special Duty
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VIKRAM SARABHAI SPACE CENTRE (VSSC)

(including all Units/Divisions, etc., under its control)

&

Authority competent to impose penalties
and penalties which it may impose

Description of Post | Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
i 2 3 4 5
GROUPB Director All | Chairman
(i) Scientific & Director Associate Director/
Technical posts Chief Controller/Controller (1) to (iv) | Director
Chief Controller/Controller All Director
(ii) Administrative & | Chief Controller/ St. Head, Personnel and General
other posts Controller Administration/Head, Personnel (i) to (iv) | Chief Controller/Controller
and General Administration
Sr. Head, Personnel and General
Sr. Head, Personnel aad A(Lménisuatli;r:jfﬂgafi, Pe}-sonne! All Chief Controller/Controller
GROUPC General Administration/ | 2n¢ Ueneral Administration
Head, Personnel and Sr. Head, Personnel and General
General Administration Sr. Administrative Officer (i)to (iv) | Administration/Head, Personnel and
General Administration
Sr. Head, Personnel and General
GROUPD Sr. Administrative Officer | Sr. Administrative Officer All Administration/Head, Personnel and
General Administration
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Authority competent to impose ﬁ
penalties and penalties which it may
ipti inti i impose llate Authori
Description of post | Appointing Authority (with reflrence to Rule ) Appellate Authority
Authority Penalty
1 2 3 4 5
GROUP B Director All Chairman
Director
(i) Scientific & Associate Director/
Technical posts Controller (i)to | Director
(iv)
(ii) Administrative Controller All Director
& Controller Head, Personnel and (i) to el
other posts General Administration (iv)
Head, Personnel and
General Administration All Controller
Head, Personnel
GROUPC and (.jreperal' Head, Personnel and General
Administration Sr. Administrative Officer (i)to | Administration
(iv)
GROUP D Sr. Administrative | Sr. Administrative Officer All | Head, Personnel and General

Officer

Administration




v

9%

TR RAIR, SFacd 9 IeY ead (SRD)

&S T arert Ger SN iR SHd
R S Sarel enferar NS
wg} @1 fazer fergfes sftrerd (Fram 8 % wias ¥ ) avp
BUDEaRY Alial
1 2 3 4 5
TEa frévs wft eae
(i) @i = e 7 P (i) @ (v) | PRee
BERICIR
freame it
(i) vt @ [BESIED
o T HET, S T W () % (iv) | Prw
EEIR R
: X ki
ffews
wE T o, $ifie 9 W | R
TG Y, IS T |HFT 9T
g, wemeA e (1) = (iv)
R | q. T SiftyeT 9. YR AT i SIETA, IS G WH TR
ISRO TELEMETRY, TRACKING AND COMMAND NETWORK (ISTRAC) 0{
Authority competent to impose penalties
and penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
i = 4 | 5
GROUPB
(i) Scientific & irecior Zheeio o N 1
Technical posts Associate Director (i) to (iv) | Director
Director All Chairman
(i) Administrative & Director .
other posts Head, Personnel and General ; : :
Administration (i) to (iv) | Director
Head, Personnel and General
GROUPC Head, Personnel and Administration All Director
General Administration Head, Personnel and General
Sr. Administrative Officer (1) to (iv) | Administration
GROUPD Sr. Administrative Sr. Administrative Officer All Head, Personnel and General
Officer Administration
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SPACE APPLICATIONS CENTRE (SAC) ?
Authority competent to impose penalties and
penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
2 3 4 5
s el Tes T :
Director All Chairman
. L Directos
(i) Scmﬂ@"’ & ERNEN Associate Director/
Technical posts Controller (i) to (iv) | Director
Controller All Director
(ii) Administrative & c m
other posts REbHer Head, Personnel and General s | coust
Administration (i) to (iv) i |
Head, Personnel and General
Administrati
— Hesd; Pécsonnel mid dministration All Controller
General Administration Head, Personnel and General
Sr. Administrative Officer (i) to (iv) | Administration
GROUP D Sr. Administrative Officer | Sr. Administrative Officer All Head, Personnel and General
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ISRO SATELLITE CENTRE (ISAC) ®
Authority competent to impose penalties and
penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
B
R Director All Chairman
e Director
(D) Scientific & Associate Director/
Technical posts Controller (i) to (iv) | Director
Controller All Director
(if) Administrative & Controller Sr. Head, Personnel and General
other posts Administration/Head, Personnel (1) to (iv) | Controller
and General Administration
Sr. Head, Personnel and General
Sy Beid Pesscnniland Admlmmnom‘Hf.a_d, Pe_rsonnel All Controller
iy s and General Administration
General Administration/
GROUP C
Head, P ‘31'5011“3‘ anc[ Sr. Head, Personnel and General
General Administration | S¢. Administrative Officer () to (iv) | Administration/Head, Personnel and
General Administration
Sr. Head, Personnel and General
GROUPD Sr. Administrative Officer | Sr. Administrative Officer All

Administration/Head, Personnel and
General Administration
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MASTER CONTROL FACILITY (MCF) ®
Authority competent to impose penalties and
penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
GROUP B
. Director Director All Secretary,
(i) Scientific & Department of Space
Technical posts
Associate Director (i) to (iv) | Director
. Secretary,
Fcadp Al Department of Space
(i1) Administrative & Di
other posts iector Head, Personnel and General
Administration/ (i) to (iv) | Director
Head, Accounts & IFA
Head, Personnel and General
Administration/ All Director
Head, Personnel and Head, Accounts & IFA
GROUPC General Administration/
Head, Accounts & IFA Head, Personnel and General
Sr. Administrative Officer (i) to (iv) | Administration/
Head, Accounts & [FA
Head, Personnel and General
GROUPD Sr. Administrative Officer | Sr. Administrative Officer All Administration/
Head, Accounts & IFA
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LIQUID PROPULSION SYSTEMS CENTRE (LPSC) .
Authority competent to impose penalties and
penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
GROUP B Director All Chairman
i d Director
(‘),? c1}¢:f1ﬁ<}: & Associate Director/
il Controller (i) to (iv) | Director
Controller All Director
(i1} Administrative & Eoapeiiics
other posts Head, Personnel and General (i) to (iv) | Controller
Administration
Head, Personnel and General
T —— Administration All Controller
GROUP C Y SO
General Administration Head, Personnel and General
Sr. Administrative Officer (i} to (iv) | Administration
- , - . Head, Personnel and General
GROUP D Sr. Administrative Officer | Sr. Administrative Officer All AdiieaRos
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ADVANCED DATA PROCESSING RESEARCH INSTITUTE (ADRIN)
Authority competent to impose penalties and
penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 R} 5
GROUP B
(i) Scientific & Director Director All Secretary,
Technical posts Department of Space
(ii);\t:;-li:;it;ative " Registrar Registrar All Director
Registrar All Director
GROUPC Registrar
Sr. Administrative Officer (1) to (iv) | Registrar
GROUP D Sr. Administrative Officer | Sr. Administrative Officer All Registrar
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NATIONAL REMOTE SENSING CENTRE (NRSC)

(including all Units/Divisions, etc., under its control)

Authority competent to impose penalties and

penalties which it may impose
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
OROUER Director All Chairman
G Director
(i) Scientific & Associate Director/
Technical posts Controller () to (iv) | Director
Controller All Director
(i1) Administrative & et
other posts Head, Personnel and General ’ ’
Adminiatretion (i) to (iv) | Controlier
Head, Personnel and General
Head, Personnel and Administration All Controller
GROERC General Administration
r el Head, Personnel and General
Sr. Administrative Officer (i) to (iv) | Administration
GROUPD Sr. Administrative Officer | Sr. Administrative Officer All Head, Personnel and General

Administration
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INDIAN INSTITUTE OF REMOTE SENSING (IIRS) .l
(including all Units/Divisions, etc., under its control)
Authority competent to impose penalties and
penalties which it may impose
Description of Post Appointing Authority (with reference to Rule 8) Appellate Authority
Authority Penalty
1 2 3 4 5
GROUPB
Director Director All Chairman
(i) Scientific &
Technical posts
(ii) Administrative & 2 ; .
other posts Director Director All Chairman
GROUPC Group Head Group Head All Director
GROUPD Group Head Group Head All Director

! Substituted vide Notification No. E. 14015/1/2012-1V dated

06.03.2013 — S.0. No. 830(E) dated 26.03.2013
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